
NEWS & VIEWS  
 

#118 – 2419 Bellevue Avenue 

West Vancouver, B.C.    V7V 4T4 

Phone: 604.925.7447   Fax: 604.926.7059   Email: info@wvmea.com 

 

Volume 36• No. 1                                     February 2018 

A WORD FROM THE PRESIDENT    FROM THE BUSINESS MANAGER 

 
 

ello once again to 
all members,  
 

I hope this article finds you both 
healthy and happy as we challenge 
ourselves to endure another season 
of winter on our beloved west coast 
and the lifestyle we are so privileged 
to enjoy. Translation bring on the 
summer heat!  
 
Thank you so very much to our Provincial Government for 
the much welcomed and appreciated Family Day which 
certainly helps us all bridge that previously endured span 
from Christmas to Easter. 
 

On a business note, the hot topic of conversation presently 
circulating throughout our district is our up and coming 
nomination and election of new members for our WVMEA 
Executive board.  The two-year term for board members 
expires this April 9th/2018, as such all and any positions 
are offered and available to any WVMEA member in good 
standing.  
 
Myself your president (Clive Mynott) and your Treasurer 
(Marina McMaster), will both not be seeking re-election for 
this next term.  Having said that I would like to take a 
moment to honour and offer both sincere and heartfelt 
gratitude to Marina for her years of dedication on behalf of 
our Association and its membership.   Marina has 
contributed countless amounts of hours and evenings on 
our behalf and because of that our Association is on very 
solid and strong financial footing. Her professional manner 
and strong voice within our Board has kept us both well 
informed and on our toes and will be dearly missed. 
 
I would ask that you all take a moment out of your day the 
next time you see Marina, whether it be making her rounds 
on the pony or out and about in our district and 
acknowledge and appreciate just how much she has done 
for all of us.  Thank you Marina! 

 
continued on Page 2 

 
CASUAL VS. PERMANENT  

EMPLOYEES 
 

DID YOU KNOW 
 

? 
 
 
 

Permanent 
Employees 

   Casual 
Employees 

Employment Terms 

PPT only Yes Limited working hours 

Yes No Assigned hours are 
guaranteed 

Yes No Accrue annual vacation 

Yes No Accrue annual sick leave 

Yes No Accruing seniority / job security 

Yes Mostly No Access to Pension Plan 

Yes No Access to Group Life 
Insurance 

Yes No Access to Long Term Disability 
Plan 

Yes No Access to Extended Health & 
Dental Benefits 

Yes No Payment for Statutory Holidays 

No Yes Hours & Shift Flexibility 

 
It is no secret that the Canada Pension Plan (CPP), at 
its current level, does not provide adequate retirement 
income for Canadians to survive. Jobs for many 
workers, mostly the younger workforce, are now low 
paid and part time. This trend reduces the opportunity 
for workers to accumulate adequate CPP or to 
participate in public/private pension plans which means 
more of today’s workforce will be dependent on CPP 
income alone for their retirement. 
 
 

 2018 Scholarships 

 Annual General Meeting 

 
continued on Page 2 
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FROM THE PRESIDENT     continued from Page 1 
 

I would also like to acknowledge all of our members who 
attended our General Membership meeting held this past 
February 5, 2018 at the West Vancouver Library.  It was a 
full-house as we sought nominations for our new Executive 
Board as mentioned previously. We had healthy discussion 
and good participation from our membership. Nominations 
were brought forward at the meeting and we will continue 
to encourage and accept all and any nominations up to and 
until 21 calendar days prior to our AGM (deadline for 
nominations will be March 19, 2018). Nominations will not 
be accepted at the AGM.  Please contact our office if you 
would like nominate someone who is willing to stand for that 
role. 
 
Your present executive is proposing that the stipend rates 
that are offered to our board members be increased to 
encourage people to step up and engage as 
representatives.  Some of these rates have not seen an 
increase in over 15 years and most incurred a tax reduction 
back in 2007. This proposal will be presented at the AGM 
and will hopefully be approved by our membership. 
 
One last area I would like to touch base on is the 
opportunity for School board members to step up for the 
role of Shop Steward in our Clerical department (due to the 
recent retirement of Mary Alvaro) who participated in that 
role for over 20 years).  Thank you Mary - wishing you many 
years of good health and happiness as you script and craft 
the next chapter in your journey. 
 
Also on the topic of shop stewards, we are also seeking a 
candidate to represent the voice of Facilities and Custodial 
members.  Please contact our Association office if you have 
any questions or desire to engage in these vital roles within 
the workplace. 
 
Well in closing this will be my last letter as President of our 
Association and I would just like to offer my sincere 
appreciation and gratitude for having had both the honour 
and opportunity to serve on the board as chairperson. It has 
been rewarding and challenging and I would like to wish 
continued success and growth to the new up and coming 
board.  

Clive Mynott, President 


 
GENERAL MEMBERSHIP MEETING –  FEBRUARY 5, 
2018 
 
The door prize winners at our February 5th meeting were: 
Stephen Wild (Municipality) and Loretta Cho (School). 
Save-on-Foods gift cards were won by Navid Panah 
(School), George Jankovich (Municipality), Fen Brini 
(Municipality) and Allison Evans (School). 
 
Congratulations to everyone! 
 

 

 

FROM THE BUSINESS MANAGER  continued from Page 1 

 

RRSPs are a form of retirement savings but those yield far 
inferior returns on investment. For the less experienced 
investor this form of savings plan can expose oneself to 
higher risks of loss compared to the larger plans like CPP, 
Defined Benefit or Defined Contribution Plans which are 
more rigidly overseen. Participation in CPP is compulsory 
throughout the country, however both public sector and 
private sector plans are less accessible as they are usually 
negotiated. 
 
Membership in registered pension plans (RPPs) in Canada 
(excluding CPP) totaled 6,262,000 in 2015. 
4,204,000 employees were members of defined benefit 
pension plans, 1,128,000 members in defined contribution 
plans and 930,000 members in hybrid plans, a plan design 
that has quadrupled in the past decade. 
 
Relying on CPP income alone will likely not be enough to 
fund anyone’s retirement so the added cost to support 
retirees through other supplements and social programs 
will be passed on to taxpayers and/or stress government 
budgets. This is not a dignified position to be in when a 
person is at the end of their working life. 
 
Employees need to think far into the future and act today to 
ensure they will have financial security at the end of their 
working life. If you are currently a casual or part-time worker 
this issue should be concerning to you. Some Canadian 
employers have more than half their employees working 
casual and part-time.  
 
This is known as precarious work and has become a trend 
across the country and while most unions are trying to 
reverse this trend, progress is slow. These precarious 
workers have no access to health benefits or a pension 
plan, which we now know today is essential to supplement 
CPP in your retirement. 
 
Precarious workers should question:  do I continue this 
“part time” employment path (the status quo) with only the 
hope, no promise, of future full-time employment ..... or do 
I decide to take steps today to find more fruitful employment 
that provides benefits, pension and the financial security 
those items offer and promise.  
 
Days roll into weeks into months and then into years, time 
goes by in the blink of an eye. If future financial security is 
important to you, planning should begin now. 
 

Bruce Scott, Business Manager 

 


 
NEW WEBSITE - WWW.WVMEA.COM  
 
Check out current bulletins, newsletters, and hot links on 
the Association’s website for all the current information. 
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FROM THE BUSINESS AGENT 
 

Hello to all our WVMEA 

members, 
 
An update for our Municipal, Library 
and Police Civilian members.  There have been some 
issues with the proof reading of the three agreements which 
has led to a significant delay in getting the new copies 
printed.  In light of this, as well as how long it took to get 
them printed in the last round of bargaining in 2014, we are 
investigating a more effective process for proofreading 
them for the next bargaining dates in 2020/2021. 
 
In the same vein, I would like to address a couple of areas 
of confusion from our last negotiated Memorandum of 
Agreement.  First, all of our Municipal, Library and Police 
Civilian members should have received a 2% wage 
increase on January 1st 2018.  Please check your most 
recent paystub and ensure that your 2017 pay rate has now 
been increased by 2%.  If not, or if you have any other 
issues with your pay, please contact Margaret Miller-Tait in 
Human Resources and Payroll.  An area that is subject to 
even more confusion is the changes to the Benefits plans 
in the most recent bargaining.  The improvements that we 
were able to achieve mainly revolve around the percentage 
that the Employer pays for the benefit plans with 
Desjardins.  The dental amount increased from 80% to 90% 
employer paid and the extended health benefit amount from 
75% to 85% employer paid.  This will result in you paying 
less for these two plans, so you should see an increase in 
your take home pay on your pay cheques.  We were also 
able to get the Employer to agree to add visits to a 
Psychologist or Registered Clinical Counsellor to a 
maximum of $500 per year.  There is also now a $12.00 
dispensing fee cap which sets a maximum that the Plan will 
pay for dispensing fees for prescriptions.  Fortunately, the 
majority of pharmacies charge an amount that is less than 
$12.00 but please be cognizant of this limit. 
 
Shortly the District of West Vancouver will be rolling out its 
corporate training program for 2018.  Like in previous years, 
there are many valuable courses that range in length from 
a few hours to a few days.  The Employer, as well as the 
WVMEA, would like to encourage our members to sign up 
for any courses that may be of interest or potential value to 
them.  Keep your eyes open for the full schedule posted 
online, likely by the first week of February.  Refer to the 
training calendar on WestNet for course offerings. 
 
Another area of concern for the Union surrounds the 
Employer’s Workplace policies.  These range from 
“Respectful Workplace Policy” to “Standards of Conduct” 
policy, “Drug & Alcohol Use” policy and many others.  When 
our members go through their new employee orientation, 
they are often advised to read the policies and then sign to 
say that you have read them.  It is important that you take 
this seriously and actually read and understand them 
because the Employer will hold you to this.  If, upon reading  
 

 
the policies, you are having difficulty fully comprehending 
any of them, please contact Human Resources or feel free 
to touch base with us in the WVMEA office. 
 
Lastly, by now the February 5th General Membership 
meeting will have been held and you should be aware that 
there are some vacancies on your local Union Executive 
Board.  Both your President, Clive Mynott and your 
Treasurer, Marina McMaster, will not be running for another 
term so we will need to fill those positions.  I want to take 
this opportunity to thank Clive and Marina for their years of 
service and dedication to the WVMEA, as their experience 
and commitment has been invaluable to the Association.  
On a personal note, I want to personally thank them both 
for being a part of giving me the opportunity to work in my 
role representing the membership and for their continued 
loyalty and support.  It has meant the world to me and I 
won’t forget it. 
 

Phil Bargen, Business Agent 

 


 
2018 SCHOLARSHIPS AVAILABLE 
 

Just a reminder that once again the WVMEA is offering 
three scholarships of $2,000 for each scholarship: 
 
1. The WVMEA Academic Scholarship; 

2. The Roy Hunter Memorial Scholarship for the Visual 
Arts; and  

3. The WVMEA Trades Scholarship. 

Please go to our website (www.wvmea.com) to learn more, 
or call Sandra at the WVMEA office to obtain an application 
package.  Deadline for applications is August 9, 2018. 

 


 
WELCOME TO NEW AND RETURNING MEMBERS 
 

We’d like to welcome the following people to our 
Association: 
 
Kristina Andrzejczuk, Haily Augustin, Nicole Beissner, 
Claudia Zuniga Bernal, Scott Brownlie, Britney Doyle, 
Nika Haji, Chelsea Hillhouse, Irene Kim, 
Christina Kruger-Woodrow, Mia Lappi, Christopher Lea, 
Susanna Li, Rachel Loerch, Samantha Lotzkar, 
Kyle McKeachie, Golya Mirderikvand, 
Aylin Mohammadzadeh-Tabassi, Maneli Molaie, 
Kevin Nielsen, Rodan Nourbakhsh, Eric Oquindo, 
Gabriella Palacios, Andrew Pyett, Hannah Rennie, 
Minji Seo, Mario Sever, Kathleen Jill Stahre, 
Colin Stephenson, Laura Stuart, Aashna Syal, Sara 
Vieira, Brianna Weese, Lindsay Wilson, Theresa Wishart 
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2018 HANDY FINANCIAL PLANNING FACTS 
 

Basic Old Age Security Pension (maximum) ..... $585.49 
(October to December 2017 – reviewed quarterly) 

 
 

Old Age Security 15% clawback commences with an 
income above $73,756.  The full OAS pension is eliminated 
when a pensioner’s net income hits $119,615.   
 
Guaranteed Income Supplement  
(maximums - adjusted quarterly) 

- Single .................................................................. $874.48 
- Spouse of Non-pensioner ................................... $874.48 
- Spouse of Pensioner ........................................... $526.42 
- Spouse of Allowance Recipient ........................... $526.42 
 
Spouse’s Allowance (SPA) (maximums) 
- Regular ............................................................. $1,111.91 
- Survivor ............................................................ $1,325.43 
 
Canada Pension Plan (maximums) 
- CPP contribution employer & employee ........... $2,593.80 
- Retirement Pension at age 65 (avg $629.33) ... $1,114.17 
- Disability Benefit (avg $926.63) ........................ $1,313.66 
- Survivor’s Benefit (under age 65) ........................ $604.32 
- Survivor’s Benefit (age 65 and over).................... $668.50 
- Children of Deceased or Disabled Contributor’s Benefit

 ............................................................................ $241.02 
- Combined Pensions: 

- Survivor/Retirement (retired at age 65).......... $1,114.17 
- Survivor/Disability ........................................... $1,313.66 

- Death Benefit (maximum lump sum)................. $2,500.00 
 

Yearly Maximum Pensionable Earning (YMPE) for  
Year 2018  ......................................................... $55,900.00 
 

Registered Retirement Savings Plans  
Maximum annual deduction limit is $26,230, less Pension 
Adjustments for benefits from Registered Pension Plans.  
Based on 2017 earnings and pension benefits, plus any 
unused contribution room from previous years. 
 
Tax-Free Savings Account 
The 2017 TFSA limit is  ....................................... $5,500.00 
 

Basic personal tax exemption (Federal)  ...... $11,810.00 
Basic personal tax exemption (BC)  .............. $10,412.00 
 


 
REMINDER:  COSTCO MEMBERSHIP 

 
Members are reminded that the Association has a 
“business membership” to Costco which may be 
borrowed from the Association (for cash-only purchases 
— no cheques, and photo i.d. may be required.)   If you 
are interested in borrowing this card, please give Sandra 
a call (604-925-7447) to make arrangements. 

 

 

ELIGIBILITY REQUIREMENTS FOR NOMINATION TO 
SERVE ON THE WVMEA EXECUTIVE BOARD ... 
just a reminder!  
 
Per Article 5.1 of the Association’s Constitution, to be 
eligible for nomination for any Executive office it is 
necessary to be a member for two years and to have 
attended at least 50% of the meetings during the current 
year.  There being no nominations of a qualifying member 
for a particular position, the requirement regarding 50% 
attendance at meetings during the past year may be 
waived. 
 


 
WVMEA’S ANNUAL GENERAL MEETING 
 

This year’s AGM is set for Monday, April 9, 2018 in the 
cafeteria at West Van Secondary School (1750 Mathers 
Avenue, West Vancouver) at 5:15 p.m.  Each member will 
be receiving a Notice of Meeting at their home address that 
will provide complete details (including a final accounting of 
who is nominated for each position).  If you do not receive 
this information by March 31, 2018 please give Sandra a 
call at the Association Office.  She will confirm your address 
and forward you the package immediately. 
 
At the time of printing, the summary of candidates is as 
follows: 
 

Office Present 
Incumbent 

Nominated 

President Clive Mynott Connor Payne 

1st Vice-
President 

Jon Graham Jon Graham 

2nd Vice- 
President 

Connor Payne Vacant 

Treasurer Marina McMaster Lesley Childs 
Laurie Hollick-Kenyon 

Secretary Lesley Childs Kevin Brash 

Warden Desiree Kezama Desiree Kezama 

Trustee 
3-year 

Blaine Barden Peter Marton 

Trustee 
2-year 

Peter Marton* Ian Moody 

Trustee 
3-year 

Ian Moody* Blaine Barden 
Leila Meshgini 

* Progresses to next level 

 

Nomination forms are available on our website or by 
contacting Sandra in the office and these can be 
scanned and emailed in to info@wvmea.com. 
 
REMINDER:  The deadline for nominations and 
acceptance (in writing) is March 19, 2018. 
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