
NEWS & VIEWS  
 

#118 – 2419 Bellevue Avenue 

West Vancouver, B.C.    V7V 4T4 

Phone: 604.925.7447   Fax: 604.926.7059   Email: info@wvmea.com 

 

Volume 36• No. 2                                     April 2018 

A WORD FROM THE PRESIDENT    FROM THE BUSINESS MANAGER 

 
 

ello WVMEA members 
and hello spring weather 
- we hope. I’d like to 

introduce myself to those of you I 
haven’t met, and those who are reading 
this newsletter. I’m Connor Payne and 
I’m the Senior Grounds Person with the 
West Van School District. I’ve been on 
the Union Executive Board for just over 
six years and I was just recently elected 
President.  
 
I’d really like to thank every single member that came out 
to vote during the recent election as the democratic 
process is an important part of organized labour and I feel 
it’s important for members to have a say in how their Union 
is governed. 
 
The more people that are active in our Union the better it 
is as it shows a strong sign of solidarity and that’s 
something that is needed more than ever in this day and 
age. The old adage goes “together we stand, divided we 
fall” and that hasn’t changed. 
 
Clive Mynott served as our President for the past six years 
and has lead the Executive through many changes and 
challenges. He was also the Shop Steward for the School 
District Facilities Department during that time and held 
positions on several different committees. Clive 
encouraged me to take an active role in our Association 
and has given me lots of support and guidance along the 
way. Thank You Clive for your contributions! 
 
Marina McMaster served as our long standing Treasurer 
and has been an active participant and strong voice at our 
executive table during her tenure. Marina has kept an 
eagle eye on our budgets and our investments and has 
helped guide the Association to the strong financial 
position we are in.  
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e are finally 
coming into  
warmer weather 

and seeing longer daylight hours. 
This is the trigger and reminder 
to get outside with friends and 
family to enjoy what our beautiful 
west coast city and surroundings 
have to offer and to get some 
much needed exercise. 
 

General – Election Update 
The 2-year term for your elected Executive Board 
expired April 09, 2018. Our office provided an Advance 
Poll on April 5, 2018 where there was a turnout of 77 
voters. To my knowledge the WVMEA has not had an 
election for nearly 30 years and each board position had 
seen only one nomination (no opposition) therefore each 
candidate had been acclaimed to their nominated 
positions. 
 

This year two WVMEA members were nominated for the 
President’s position which set the election process in 
motion. Both Kevin Brash from the WVML (Library) and 
Conner Payne (School Board) were seeking election to 
this positon. The main election occurred April 9 at the 
Annual General Meeting where once voting was 
completed the Ballot Committee tallied the ballots. The 
outcome was as follows; 109 supporting Connor Payne 
and 50 supporting Kevin Brash with zero spoiled ballots. 
While we congratulate Connor for running a successful 
campaign we also would like to thank Kevin for his 
interest and desire to work more closely with his union, 
thank you for stepping up Kevin.  
 
In addition to having a new Union President we also have 
a new Treasurer and 2nd Vice President, Laurie Hollick-
Kenyon from Blue Bus Transit (Municipality) and Peter 
Marton from the Operations Center (Municipality). We 
welcome you both and are looking forward to working 
closely with each of you. To your past President and  
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FROM THE PRESIDENT     continued from Page 1 
 

I’d also like to welcome our new Treasurer Laurie Hollick-
Kenyon and our new 2nd Vice President Peter Marton to the 
board, it will be great to have their insight and some fresh 
ideas and opinions. 
 
I look forward to the challenges that the position of Union 
President holds, I definitely don’t expect it to be an easy 
ride, but I do expect it to be rewarding and I promise to do 
my best. I also look forward to meeting as many of you as 
possible at General Membership Meetings and out in the 
workplace. Thank You. 

 

Connor Payne, President 

 

 
 
ANNUAL GENERAL MEMBERSHIP MEETING – APRIL 
9, 2018 
 
The door prize winners at our April 9th meeting were: James 
Allen (School Board-Facilities) and Anne Russell (Police). 
 
Congratulations to everyone! 
 

 
 

GENERAL MEMBERSHIP MEETINGS 2018/2019 
 
Our meetings for this year will take place on the following 
dates: 
 
Tuesday, June 5, 2018 at 3.30 p.m. in the Cafeteria at 
West Vancouver Secondary School 
 
Wednesday, September 5, 2018 at 5.15 p.m. in the 
Welsh Hall at West Vancouver Memorial Library 
 
Thursday, November 8, 2018 at 1.00 p.m. in the Music 
Hall at West Vancouver Community Centre 
 
Monday, February 4, 2019 at 5.15 p.m. in the Welsh Hall 
at West Vancouver Memorial Library 
 
Notices for these meetings will be posted at worksites 
approximately three weeks before the meeting date and 
information will also be available on our website. 
 

 
 

WEBSITE - WWW.WVMEA.COM  
 
Check out current bulletins, newsletters, and hot links on 
the Association’s website for all the current information. 
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Treasurer Clive Mynott and Marina McMaster, both of 
whom have worked tirelessly for years in their positions 
growing the local financially and keeping the local on a path 
of stability. On behalf of the Union membership and the 
WVMEA office we thank them for their loyalty, their valuable 
contributions and their companionship.   
 
General – Sick Leave 
On the work front, I thought it prudent to mention that the 
WVMEA has recently been involved in numerous sick leave 
investigations. To clarify, Sick Leave is intended for 
personal illnesses only. There are two exceptions; the 
Municipality, Police, Library and School employers have all 
agreed that a sick day(s) can be used for medical 
appointments scheduled by specialist practitioners only; 
the other exception is the use of Sick Leave days (3 only) 
per year for “illness in the family”, the latter can only occur 
once all other criteria in that clause is met. You will need to 
refer to your specific Collective Agreement to identify the 
criteria as School is different from Mun/Pol/and Lib. 
 
Abuse of the sick leave benefit or the misrepresentation of 
an illness is cause for an investigation by your employer. 
This can occur when the employer becomes aware of a 
pattern of absences Mondays and/or Fridays.  Another 
trigger to investigate may include evidence found on an 
employee’s Facebook page or through information 
acquired through employer’s questioning and research of 
that department.  Misrepresenting illnesses is referred 
to and treated as “theft of time” by the employers. If you 
have any questions about Sick Leave use or eligibility 
please call us at our office. 
 
School District – Pro D Days 
District Pro D days occur several times per year to provide 
Support Staff training enhancing professional development. 
If Support Staff feel the programs offered on a specific day 
do not relate to their job or it is a repeat training module 
they have already taken they may want to remain at their 
job to catch up on work or take the day off. Taking the day 
off in this instance also requires a request for leave of 
absence or a vacation day and must be approved by the 
employer. Do not make personal plans for that day off 
before approval is granted. 
 
School District – Bargaining Survey Monkey 
The WVMEA sent out notices by mail to all Support Staff 
members alerting them to a provincial bargaining survey 
and the link to engage. While we hoped everyone would 
participate, the final returns amounted to around 30%. The 
survey’s purpose is to find the common concerns and 
needs Support Staff workers have around the province that 
can be addressed in bargaining. The results from this 
survey are intended to provide your provincial negotiating 
committee with the information and tools they need to put a 
prioritized proposal package together.  This fall the WVMEA 
will be taking proposals for local School District bargaining. 
We will send a notice to that effect as we get nearer that 
time. 

Bruce Scott, Business Manager 
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FROM THE BUSINESS AGENT 
 

Hello to all our WVMEA 

Members.  In his column Bruce 
talked about the election process 
that we just went through and the 
new members on the Executive Board.  I would like to thank 
the 159 members who participated by voting either at our 
Advance Poll or at the AGM itself.  While we are pleased 
with the turnout, I would be remiss if I didn’t mention that it 
is only about 14% of our total membership.  It’s important 
that we get more people participating in the business of the 
Local especially as we come into bargaining for the School 
District over the next year or so. 
 
Another way for you as members to get involved is to attend 
a General Membership meeting.  Our year begins in April 
with the AGM and there are four General Membership 
meetings scheduled between now and the AGM next April.  
Please look to your Union bulletin boards for a list of the 
meeting dates, as well as a meeting Agenda as we get 
closer to the date.  A copy of the 2018/2019 meeting dates 
and venues was sent to you in March in the AGM mailing.  
Another reason for you to attend a meeting is so you can 
avoid paying the annual assessment.  As per Article 1.2 of 
the WVMEA Constitution and Bylaws, members who do not 
attend a minimum of one (1) General Meeting per year 
(April to March) will be required to pay an assessment of 
$25.00.  I have to reiterate member attendance and 
participation at the General Meeting is critical to the 
business of running your Union and helps your Executive 
Board to do so. 
 
As you are also aware, we are still waiting on the hard 
copies of our Municipal, Library and Police Civilian 
Collective Agreements to come back from the printers.  This 
current Agreement doesn’t expire until the end of 2020 but 
we are always thinking of ways to improve it.   If any of you 
have any ideas or suggestions for changes or 
improvements, please forward them to me at 
pbargen@wvmea.com.  Alternatively, feel free to give them 
directly to your Shop Steward as they form part of the 
Bargaining Committee. 
 
Lastly, for those of you who don’t know, the WVMEA office 
staff, as well as your shop stewards, hold regular Labour 
Management meetings with the employers from the four 
bargaining units.  Some are held monthly and some 
quarterly, but all four Collective Agreements contain 
provisions that hold both parties to meet.  At these meetings 
we will discuss issues that are generally unrelated to your 
Collective Agreement, such as employee morale, training 
opportunities, the Christmas shutdown, etc.  If you have any 
issues in your work areas that may not be grievances, but 
questions, comments or concerns, please bring them 
forward to us in the office or to your shop steward and, if 
appropriate, we can raise them in these meetings.  Any 
issues or questions that are Collective Agreement based  
 
 

 
are just as important and you should bring these forward 
to us as well.  The reason is that there are time limits for 
bringing them to the employer’s attention and we don’t 
want to miss the opportunity to do so. 
 
I look forward to the chance to meet and talk to many of 
you as I make my way around your work areas.  Please 
feel free to come and chat and always remember to work 
safe. 
 

Phil Bargen, Business Agent 

 

 
 
MEMBER DISCOUNTS AVAILABLE ...  
 

There have been a number of enquiries recently about 
discounts which are available to WVMEA members.  As 
a privilege of membership, just show your laminated 
membership card when at these participating merchants 
for special discounts (for complete details, please visit our 
website at WVMEA.com): 

 

• AUSTRALIAN BOOT COMPANY; 

• DAYTON BOOTS FACTORY STORE; 

• LIONS GATE FABRICARE CLEANERS; 

• LORDCO AUTO PARTS;  

• NEX GEN HEARING; 

• ONO TRADING; 

• SHERWIN-WILLIAMS. 

 

 

 
 
2018 SCHOLARSHIPS AVAILABLE 
 

Just a reminder that once again the WVMEA is offering 
three scholarships of $2,000 for each scholarship: 
 
1. The WVMEA Academic Scholarship; 

2. The Roy Hunter Memorial Scholarship for the Visual 
Arts; and  

3. The WVMEA Trades Scholarship. 

Please go to our website (www.wvmea.com) to learn more, 
or call Sandra at the WVMEA office to obtain an application 
package.  Deadline for applications is August 9, 2018. 
 

 

 

mailto:pbargen@wvmea.com


NEWS & VIEWS  Page 4 

 

 
EXECUTIVE BOARD 2018/2020 
 
Following our Annual General Meeting on April 9, 2018 
and the election of a new President, your Executive Board 
for 2018/2020 is as follows: 
 

President Connor Payne 

First Vice-President Jon Graham 

Second Vice-President Peter Marton 

Secretary Lesley Childs 

Treasurer Laurie Hollick-Kenyon 

Warden Desiree Kezama 

 
 
SHOP STEWARDS 
 
Our current list of shop stewards is as follows: 
 

Library Kevin Brash 

Municipal – C. Centre John Lait 

Municipal – Hall/Transit Laurie Hollick-Kenyon 

Municipal – Hall Paul Reece 

Municipal – Public Works & 
Parks 

Luke Moore 

Police – Clerical Nikki Jones 

School – Clerical Vacant 

School – Custodians/Facilities 
 

Andrew Pickard 

School – Ed. Assistants Jenn McCulloch 

School – Teacher Assistants Joseph Tan 

 
We continue to seek a Shop Steward to represent the 
School Board – Clerical Department.  Anyone interested 
should contact our office at 604-925-7447 or email us at 
info@wvmea.com. 
 

    
 
REMINDER:  COSTCO MEMBERSHIP 

 
Members are reminded that the Association has a 
“business membership” to Costco which may be 
borrowed from the Association (for cash-only purchases 
— no cheques, and photo i.d. may be required.)   If you 
are interested in borrowing this card, please give Sandra 
a call (604-925-7447) to make arrangements. 
 

 
 

 

 
WELCOME TO NEW AND RETURNING MEMBERS 
 

We’d like to welcome the following people to our 
Association: 
 
Niki Ahern, Maryam Ansari-Ghaleh, Sydney Boothroyd, 
Jason Bott, Elizabeth Burrows, Leona Cheveldave, 
Christopher Christensen, Elizabeth Dunlop,Sarah 
Edgcomb, Lucas Hatch, Dylan Heringa, 
Farnaz Izadpanah, Emily Jones, Leiana Hoshyari, 
Katayoun Jilani, Khashayar Michael Lorch, Latifi, 
Melody MacDonald, Colin McDonald, William McIlwraith, 
Mitchell Merilees, Harpreet Mondair, Ella Moynihan, 
Barbara Murray, Patricia O’Brien, Carley Ontkean, 
Thurgha Ravindran, Lindsey Rowat, Ed Francis Seno, 
Stephanie-Mi So, Graeme Thicke, Dave Thomson, 
Laura Tsavdaris, Andrea Undseth, Gabriel Wilson, 
Kevin Woodhouse 
 

 
 
BABY CONGRATULATIONS TO …  

 

This information has been deleted due to electronic privacy 

issues.  Our hard copies contain this information, and are 

available throughout our work sites. 

 

 
 

 
 

 

School Board Retirement Reception 
Thursday, June 7, 2018 

3:30 to 5:30 p.m. 
 

School Board retirees and employees alike are 
welcome to attend this celebration of the end of the 

school year as we salute those members who are off 
to start retirement. 

 

Hollyburn Country Club, West Vancouver 
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