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A WORD FROM THE PRESIDENT    FROM THE BUSINESS MANAGER 

 

ell it looks like the cold weather is 
upon us and Old Man Winter is 
inching ever closer. I hope 

everyone is ready for the holidays! I know 
I’m ready and I’m also ready for some 
snow.  A big part of my job with the 
School District this time of year is snow 
and ice control (plowing & salting) and it’s 
something that all the people who are 
involved with it around the School District 
and the Municipality take a lot of pride in.  
It’s a huge amount of work with early mornings and 
overnight shifts, and it’s a real battle the whole time you’re 
out there.  I must admit it’s a rewarding feeling when you 
think you’ve managed to get the upper hand on Mother 
Nature even if it’s only for an hour or two before she takes 
the reigns back again. In the School District last year we 
were down a truck and had to contract out some of our 
snow plowing. It looked like that was going to happen again 
this year, but the snow crew and several other employees 
made their voices heard loud and clear that not only do you 
get a far better end result with experienced and dedicated 
in-house employees, it’s also more cost effective over the 
long run. With pressure from staff, support from the 
Association, and an awesome purchasing manager, we 
managed to get our point across and the employer on 
board.  We’re up a truck and we’ve taken over sole plowing 
and salting responsibilities again, a small but important 
victory to keep our work from being contracted out. 
 
I had the privilege of laying a wreath on behalf of our 
Association during the Remembrance Day ceremony at 
the cenotaph in West Vancouver last month.  This was 
something that our past treasurer Marina McMaster used 
to do and I’m proud to be able to carry on that tradition. It 
was a beautiful day and a strong and moving tribute to the 
fallen and to the survivors of wartime. The parade is always 
impressive with Veterans, Police, Fire and many others 
marching and the vintage warplanes flying overhead that 
sent a little chill down my spine. It was nice to see almost 
a hundred wreaths laid and a huge crowd on hand. 
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 urn up the thermostat, 
plug in the car and get out 
the jumper cables.  It’s 

here – winter … if you haven’t 
already guessed. Well, we are at 
the end of another year, 
December, a month filled with 
fervor as students are released 
from school, grown-ups are 
making our lists and checking 
them twice, hitting the malls, decorating the house and 
planning family dinners and get togethers.  
 
What a welcome break and rest this will be from the 
difficult year’s work behind us!  Meanwhile, here’s an 
update on current issues: 
 
EA Survey 
A reminder to Educations Assistants that the EA survey 
circulated in November has a closing date of December 
14, 2018. If you have not filled out the survey as of yet 
please try to get it in before the deadline. The WVMEA 
is curious about Education Assistants’ thoughts on 
important workplace issues and welcomes your 
feedback on other experiences within the department. 
 
School bargaining proposals. 
We have been receiving write in proposals for the 
upcoming local bargaining which will begin later in 
2019. Thank you to those who have put pen to paper, 
so to speak. We were hoping to get the majority of them 
in by December 14, 2018 so we could begin looking at 
them as a bargaining committee. We will still consider 
proposals that arrive late, we just need enough by year 
end to start the work with the committee in January. 
 
SD45 Professional Development training and 
planning.  
Please take the time to communicate requests for 
training or information sessions you would like to see 
the District provide.  If little to no effort is put into helping  
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FROM THE PRESIDENT     continued from Page 1 

 
Our Executive Board has met three times since our new 
recording secretary Jen McCulloch joined the team and 
she’s been a great fit for the position. We are still actively 
searching for an E-Board representative from the Memorial 
Library for the member-at-large position and there is a 
monthly stipend attached to the role.  There are ten E-
Board and six General meetings during the course of the 
year and if you or anybody you know might be interested 
please reach out to Bruce, Phil, or Sandra at the 
Association office for more info. On that note, the Executive 
do not meet in December but will be back to the table at the 
end of January and the next General Membership meeting 
will take place on February 4th 2019 and will be held at the 
Memorial Library at 5:15pm – this is the last meeting in the 
year to avoid paying the assessment.   I hope to see lots of 
you there. 
 
I wanted to pass a note of congratulations and thanks on to 
Luke Moore who was one of the mechanics up at the 
District’s Operations Centre and also the Shop Steward for 
the works yard.  Luke has taken a new job much closer to 
home and we wish him all the best. We’re definitely going 
to miss his hard and dedicated work as a steward and his 
friendly and positive attitude. 
 
This past Thursday I attended the School District’s annual 
Christmas party.  In the fourteen years that I’ve been 
employed by the District, this was the first time that I’ve 
attended. There’s historically not a lot of interest from the 
Facilities Department in events hosted by the employer, but 
this year several of us decided to go and it was actually a 
really good time! I think it was always thought of as a party 
for management and that it would be kind of awkward, but 
going this year definitely proved that wrong. It was great to 
see people from throughout the District and have a chance 
to talk with people outside of a work setting. I would 
encourage anybody who hasn’t gone to a Municipal or 
School District function before, give it a try you might 
actually enjoy yourself! 
 
As I’d mentioned above, winter is pretty much here and by 
the time you’re reading this there will only be two more 
Saturdays left before Christmas. I hope all of you are able 
to enjoy some time with your family and friends this holiday 
season and that you have a blast on New Year’s Eve. Be 
safe and have fun! 
 

Connor Payne, President 

 
 
GENERAL MEMBERSHIP MEETING – NOVEMBER 8, 
2018 
The door prize winners at our November 8th meeting were 
Julie Headdon (Municipality) and Willie Ng (Municipality). 
Congratulations to the above members. 
 

 

FROM THE BUSINESS MANAGER  continued from Page 1 

 
with ideas you may find the outcome disappointing.  There 
have been complaints about receiving repeat sessions and 
people saying there is nothing new.  Using our Stewards to 
field your interests will help gauge how involved Support 
Staff are in this process.  We have a Provincial Pro D 
committee for the annual Pro D day but there is no 
committee for the school based Pro D days. It is important 
to talk amongst yourselves and remit ideas if you want them 
seriously considered.  
 
Library  
As you know both the Library and the WVMEA meet bi-
monthly to discuss upcoming events, operational changes 
and or seek answers to sometimes basic enquiries. If you 
have any questions or concerns about your workplace feel 
free to contact Kevin Brash or myself and we would be 
happy to be the vehicle to raise your concerns or get you 
answers. 
 
We are still looking for a Member-at-Large to step forward 
on the Executive Board to be a voice for Library members. 
 
Unsafe Work 
If a worker refuses work because it's unsafe, workplace 
procedures will allow the issue to be properly understood 
and corrected. As a worker, you have the right to refuse to 
perform a specific job or task you believe is unsafe without 
being disciplined by your employer.  Provided is a link 
showing the steps to follow when work might be unsafe.  It 
is your duty to report unsafe work for the safety of others 
and yourself. 
https://www.worksafebc.com/en/resources/health-
safety/toolbox-meeting-guides/the-right-to-refuse-
unsafe-work 
 
No worker is to be disciplined for acting in compliance with 
the steps provided in the above link. Temporary assignment 
to alternative work at no loss of pay until the matter is 
resolved is not considered to be disciplinary action. As for 
Education Assistants in the School District, taking these 
same steps to address unsafe work could be done in 
conjunction with incident reporting if you feel incident 
reporting is ineffective and reports are not being acted on. 
Please feel free to call this office for any additional 
information, advice or assistance on these matters. 
 
I wish you all the best over the holiday, please be safe and 
we will see each other in the New Year.    
 

Bruce Scott, Business Manager 

 

https://www.worksafebc.com/en/resources/health-safety/toolbox-meeting-guides/the-right-to-refuse-unsafe-work
https://www.worksafebc.com/en/resources/health-safety/toolbox-meeting-guides/the-right-to-refuse-unsafe-work
https://www.worksafebc.com/en/resources/health-safety/toolbox-meeting-guides/the-right-to-refuse-unsafe-work
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FROM THE BUSINESS AGENT 
 

H ello to all of our WVMEA 

members and a not so warm 
welcome to Winter! Christmas is a 
few short weeks away and 2019 is 
right around the corner.  I hope the 
New Year is successful and 
prosperous for all of you personally, but also for the 
WVMEA and your Employers as well. 
 
I would like to update you on extended Parental Leave 
under the Employment Standards Act that I spoke about in 
our last edition. It is confirmed that the Municipality, Library 
and Police Civilian units are all on board with our members 
having the choice between the regular leave length and the 
new extended Parental Leave. You are required to let the 
Employer know of your choice before you start your leave, 
and the Employer has agreed to pay their portion of your 
benefit coverage cost for the extended six month term. If 
you have any questions on this please feel free to contact 
Payroll or HR. It is important that you understand that it is a 
one time choice and once you begin you can’t change it. 
 
As a lot of you are aware, HR at the Municipality have been 
putting on numerous training sessions around harassment 
and the Respectful Workplace Policy in different areas 
throughout the District.  It is important for all of you to not 
only understand the Employer’s policy, but be able to 
recognize if you are experiencing, or witnessing, behavior 
that contravenes the policy.  As per the Workers 
Compensation Act in the Occupational Health and Safety 
Regulations, the Employer has a duty and thus a legal 
obligation to “ensure the health and safety of its workers 
and must take all reasonable steps to prevent where 
possible, or otherwise minimize, workplace bullying and 
harassment.”  This means that all workers have a right to a 
work environment that is free from bullying and 
harassment, but also that the Employer must maintain a 
policy as well as train its employees to recognize and 
abstain from behavior that breaches this policy. The 
WVMEA stands together with the Employer groups in its 
desire to ensure that all of our members, as well as other 
District staff and volunteers, experience a safe work 
environment.  If you are unsure if something you are 
experiencing is harassment, or you have questions about 
the Respectful Workplace Policy, please contact us in the 
Union office, or Human Resources. 
 
It seems that lately we have been losing a lot of our Shop 
Stewards to jobs with employers outside of West 
Vancouver. Currently we have vacancies for 2 Shop 
Stewards up at the Operations Yard, one in Engineering 
and one in Parks. We may also have a vacancy for a Shop 
Steward at the Municipal Hall, which as per the Collective 
Agreement should be filled by a male as we already have a 
female representative there. If you are interested in any of 
these positions or know someone who you think may be a 
good fit, please contact me at 604-925-7447. 
 

 
This leads me into a final order of business.  At this time I 
would like to take a moment to express my appreciation 
and gratitude to one of our members who has left the 
employ of the District of West Vancouver.  Luke Moore was 
the Shop Steward for Engineering, and most recently Parks 
as well, at the Operations Centre for over 8 years. He 
worked tirelessly to improve Union-Management relations 
in his role as Shop Steward, as well as on the Municipal 
Labour Management Committee.  He also played a pivotal 
role on our Municipal, Library and Police Civilian 
Bargaining Committees for the past few rounds of 
Collective Bargaining.  We want to wish Luke much 
success in his new job, one much closer to home for him, 
and again thank him for his dedication and hard work. He 
will be missed at the WVMEA for sure. 
 
I hope that you all have a wonderful holiday season with 
family and friends and please be safe out there. 
 

Phil Bargen, Business Agent 

 

     
 
WEBSITE - WWW.WVMEA.COM  
Check out current bulletins, newsletters, and hot links on 
the Association’s website for all the current information. 
 

     
 
GENERAL MEMBERSHIP MEETINGS 2018/2019 
The only remaining meeting for this year is on Monday, 
February 4, 2019 (Meeting #5) at 5.15 p.m. in the Welsh 
Hall at West Vancouver Memorial Library.  Don’t forget you 
need to attend one meeting per year in order to avoid 
paying the $25 assessment fee. 
 

     
 
HOLIDAY SEASON OFFICE CLOSURE 
Just a reminder that the WVMEA office will be closed 
from Monday, December 24 to Tuesday, January 1.  We 
will re-open Wednesday, January 2, 2019.  If you have an 
emergency, just call our office and leave a message.  We 
will be monitoring our calls. 
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EXECUTIVE BOARD 2018/2020 
 
Our current Executive Board is as follows: 
 

President Connor Payne (School) 

1st Vice-President Jon Graham (Municipality) 

2nd Vice-President Peter Marton (Municipality) 

Secretary Jennifer McCulloch (School) 

Treasurer Laurie Hollick-Kenyon 
(Municipality) 

Warden Desiree Kezama (Police) 

Member-at-large Vacant 

 
SHOP STEWARDS 
 
Our current list of shop stewards is as follows: 
 

Library Kevin Brash 

Municipal – C. Centre John Lait 

Municipal – Hall/Transit Laurie Hollick-Kenyon 

Municipal – Hall Paul Reece 

Municipal – Public Works  Vacant 

Municipal – Parks Vacant 

Police – Clerical Nikki Jones 

School – Clerical Colleen Denman 
Elisabeth Thoma 

School– Custodians/Facilities Andrew Pickard 

School – Ed. Assistants Jenn McCulloch 

School – Teacher Assistants Joseph Tan 

 

     
 

REMINDER:  COSTCO MEMBERSHIP 
Members are reminded that the Association has a 
“business membership” to Costco which may be 
borrowed from the Association (for cash-only purchases 
— no cheques, and photo i.d. may be required.)   If you 
are interested in borrowing this card, please give Sandra 
a call (604-925-7447) to make arrangements. 
 

     
 
MEMBER DISCOUNTS AVAILABLE ...  
There are a number of discounts which are available to 
WVMEA members.  As a privilege of membership, just 
show your laminated membership card when at these 
participating merchants for special discounts (for 
complete details, see our website at WVMEA.com): 

 

• AUSTRALIAN BOOT COMPANY; 

• DAYTON BOOTS FACTORY STORE; 

• LIONS GATE FABRICARE CLEANERS; 

• LORDCO AUTO PARTS;  

• NEX GEN HEARING; 
• ONO TRADING; 

• SHERWIN-WILLIAMS. 
 

 

WELCOME TO NEW AND RETURNING MEMBERS 
 

We’d like to welcome the following people to our 
Association: 
 
Kamyani Bansal, Debora Bégin,  Eve Berrutto, 
Wen Jia Bian, Susan Boisson, Amitis Bolourian, 
Florencio Cabungcal, Jodi Conlin, Angela Crewe, 
Albert De Guzman, Inderjit Dhaliwal, Alexandra Dufour, 
Brock Oliver Duncan, Thanushi Eagalle, Kelsey Fleming, 
Kavita Gill-Temple, Sophie Hamilton, Jessie Hawkes, 
Taylor Henrich, Sue Hyun, Sur Hyun Hur, Janna Irving, 
Laine Jackart, Randene Jinks, Davis Johnston, 
Rezwan Karimi, Casey Kennedy, Shazia Khan, Lucy Kim, 
Kate Knowlden, Thomas Kusnierczyk, Natasha Lamont, 
Hilary Letwin,  Hedviga Lotfi-Pour, Stephen Mah, 
Catharine Maniwa, Nicole McDonald, Nadine Mohaidly, 
Moulay Mouatadid, Chloe Nakatsuru, Niala Nasiroghli, 
Brittany Nietsche, Milivoj Plisic, Charlene Poitras, 
Michelle Reilly, Alexa Rubin, Rebecca Salmon, 
Rojeen Samimi, Kelsey Sanders, Kirat Sanghera, 
Rory Scott, Mahima Sharma, Natalie Sharpe, 
Debbie Silva, Rebecca Slaven, Diane Solar, 
Cressida Spicer, Jasmine Stringer, Zona Sveinson, 
Melanie Tate, Matthew Tikkanen, Sophia Turner, 
Khaleel Virani, Scott Walter  
 

     
 

 
BABY CONGRATULATIONS TO …  

 

This information has been deleted due to electronic privacy 
issues.  Our hard copies contain this information and are 
available throughout our work sites. 

 

     
 

 


