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A WORD FROM THE PRESIDENT    FROM THE BUSINESS MANAGER 

 
 

ello WVMEA members and 
welcome to winter 2019! I hope the 
first month and a half of the new 

year is going well for everybody, and that 
you were all able to enjoy yourselves and 
catch up on a little rest and relaxation 
over the holidays. As you are all aware 
winter has finally shown up here on our 
beautiful West Coast and it’s been a bit of 
a doozy so far, I must admit I have been 
enjoying it though as it’s provided us with 
an opportunity to get behind the wheel of our new snow 
plow truck and really put it to the test.  So far it has proven 
to be a fantastic piece of equipment for battling the ice and 
snow and it’s helping us reinforce our point that the best 
results are always going to come from in-house employees 
and not contractors, as we know the ins and outs better 
and we take pride and ownership of our work. However, 
the snow and ice create a busy and stressful time for a lot 
of people all over the District and it’s a big challenge no 
matter what your role is, so be safe and try to have some 
fun with it if you can. 
 
I know it will be mentioned in other articles in this month’s 
News and Views, but I have to pass on my sincere 
congratulations to Marina McMaster who retired from the 
School District after a thirty-eight year career as the 
District’s Print Shop Operator. Marina was a long-time 
Executive Board member for the Association and helped 
get us into the excellent financial position that we are in 
today. I feel privileged to have worked with Marina and I 
am proud to call her a friend, Marina taught many of us that 
you have to do what you know is right, and follow through 
until you succeed, she proved that to us as a co-worker 
and has helped transform our department into a much 
better workplace. We will miss her and wish her all the best 
in retirement.  
 
Last week I attended a one-day course in Vancouver called 
Robert’s Rules of Order demystified.  The course was 
instructed by a gentleman named Eli Mina who is a long- 
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  hope this edition of our 
newsletter finds you all well.  I’ve 
focussed my column on some 

pertinent issues which have come up 
in recent months. 

 

School District  
 
RRSP Reminder – Plan your future, Support Staff 
can access this provision anytime. 
Article 212 Registered Retirement Savings Plan. “The 
Board contributes an amount equal to two percent (2%) 
of the basic salaries of the employees covered by the 
Agreement when the said employees themselves 
contribute an equal amount. The contributions are 
deposited in a Trust Fund for the benefit of the 
employee, and can be withdrawn by the employee, in 
accordance with the contract covering the Trust Fund 
with the Bank. Permanent employees may begin to 
contribute to the savings plan upon completion of the 
probationary period”. Please contact payroll to 
participate in this savings plan. 
 
Standing Joint Job Evaluation Committee (SJJEC)  
Article 5.2 Review Process 
(b) Job evaluation reviews may be requested by the 
incumbent(s) or officials of the West Vancouver 
Municipal Employees’ Associations when it is felt the 
duties and responsibilities of the job have changed 
and/or that the job description does not reflect the duties 
and responsibilities assigned. 
If you have any questions about how to start this 
process please contact the WVMEA for guidance. 
 
WVMEA (General) 
It was announced at the last General Membership 
meeting that Blaine Barden is retiring from his role in 
the Municipality’s Finance Department. With that he will 
be stepping down from his position as WVMEA Trustee. 
We thank Blaine for his combined 4-years as Trustee, 
for his expertise, for the good work he provided, and we 
wish him well in his new life of relaxation. 
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FROM THE PRESIDENT     continued from Page 1 

 
time Vancouver based consultant, meeting facilitator, 
parliamentarian, and author, who also knows the book 
Robert’s rules of order like the back of his hand.  The book 
basically explains the proper procedure to run official 
meetings such as our Executive and General Membership 
meetings and the rules that need to be followed while doing 
so. I got a lot out of the day long session and I will be 
sharing what I learned with other members of our Executive 
Board as well. 
 
I want to thank the members that turned up for our General 
Membership meeting at the Memorial Library on February 
4th.  It was a well attended meeting with good questions 
from the floor about a variety of issues ranging from 
problems with the employer to rights of casual workers. 
 
 As you may or may not know, the Executive Board is 
required to have representation from all of the bargaining 
units in the Association and we are still actively looking for 
a representative from the Library as that spot has been 
vacant since May 2018. The role would be Member-at-
Large and there is a monthly stipend attached to it.  We 
have five General Membership meetings a year and ten 
Executive Board meetings, it’s a rewarding position where 
you’ll gain knowledge and insight into the way our 
organization is run and be part of a fun and proactive team, 
if you’re interested please contact Bruce, Phil, or Sandra at 
our Association office. 
 
Don’t forget about our Annual General Meeting on April 1st 
at West Van High in the Cafeteria.  There will be important 
things to talk about and there will also be a vote to approve 
changes to our Constitution and Bylaws.  
 
I hope you’re all enjoying the snow and the cold because it 
won’t be here for long, spring is just around the corner!  
 

Connor Payne, President 

 
 

WVMEA’S ANNUAL GENERAL MEETING 
This year’s AGM is set for Monday, April 1, 2019 in the 
Cafeteria at West Van Secondary School (1750 Mathers 
Avenue, West Vancouver) at 5:15 p.m.  Each member will 
be receiving a Notice of Meeting at their home address that 
will provide complete details.  If you do not receive this 
information by March 20, please give Sandra a call at the 
Association Office. 

 
 

GENERAL MEMBERSHIP MEETING – FEB 4, 2019 
The door prize winners at our February 4th meeting were 
Sarah Dobie (Municipality) and Miriam Shearon (Library) 
Congratulations to the above members. 
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That said, the WVMEA now has a Trustee vacancy and we 
are seeking a replacement to fill this position. In a brief 
overview, the three (3) Trustees meet 2-days per year at 
the WVMEA office. The work involves overseeing the 
financials of the Union as well as reviewing the Executive 
Board minutes for any irregularities or improprieties. You do 
not have to have a financial background; the work is basic. 
The WVMEA provides lunch the day of each meeting and 
in November the WVMEA invites Trustees, Stewards and 
other Committee members to join them in an evening of 
appreciation. 
 

Library 
As Connor previously mentioned, the Library is currently 
not represented on our Executive Board. It is very important 
that the Library collaborates with its sister bargaining units 
and has input to the decisions that guide your Association. 
If you would like to know more about the Warden or 
Executive Board duties, stipend (pay) or meeting schedule, 
please don’t hesitate to call me at our office.  
 

Recruitment and Retention  
There has been much discussion and media coverage 
about the serious issue of employee recruitment and 
retention on the North Shore. Housing is out of reach for 
many, costly rental space is limited and commuting long 
distance is becoming unbearable. In discussions with the 
Municipality and earlier press releases in 2018, the 170 
below market rental units proposed for West Vancouver are 
being slated for professionals such as nurses and teachers 
says the Vancouver Sun and CTV News.  
 

A statement was also made saying it would be preferred 
teachers, first responders and other professionals 
"essential to the community" be given first priority if the 
housing project moves forward. These comments are very 
disconcerting to the WVMEA and is not something we 
agree with or can promote. SD45 Support Staff and other 
working-class employees within the West Van Municipality, 
Library and Police who earn far less than teachers, and who 
have far greater needs, will be excluded from the proposed 
affordable housing opportunities. Shutting these workers 
out only confirms local government’s view that West Van 
working class are not essential to the community. 
 

We already know West Van workers are leaving this district 
to find work closer to home and some are leaving in search 
of better working conditions. This is a trend that began a 
few years ago and is increasing exponentially. These 
workers, we believe, are as essential as any employee of 
the community and the years to follow will underscore this 
fact. West Vancouver employers will need to focus on 
improved relations with their workforce and compensate 
them in a way that encourages them to remain on this side 
of the water. Ignoring these two factors will lead to the North 
Shore operating like an employment drop-in centre, there 
will be staff shortages, no continuity, no loyalty and services 
will suffer dramatically. 

Bruce Scott, Business Manager 
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FROM THE BUSINESS AGENT 
 

H ello and happy 2019 to all our 

WVMEA members. I won’t even 
mention what’s going on outside and 
get right to my report, lol!  
 
As a lot of you are aware Jan 1st 
brought a wage increase for our Municipal, Library and 
Police Civilian members. This was a 2% raise so please be 
sure that your 2019 paystubs reflect this and if not then 
please contact payroll. As we roll through 2019 we rapidly 
approach the final year of the current Collective Agreement 
and with it a yet to be determined wage increase for 
January 1st, 2020. As per Article 5.01 (a) it states that the 
increase for 2020 will be the same as the “first four (4) 
identical Municipal (Metro Vancouver) wage settlements 
negotiated for the renewal of the 2016-2019 collective 
agreements.” So we will not know what that number will be 
until the various CUPE locals begin to wrap up their 
bargaining throughout 2020. Please don’t hesitate to email 
me, or call me in the office, with any ideas you might have 
for bargaining proposals for the next round. 
 
Speaking of bargaining, the Provincial Framework 
Agreement has been completed between CUPE and the 
Independent Local Unions and the various School Districts 
represented by BCPSEA. This means that it is time for us 
to commence local bargaining with School District 45 and 
your local bargaining committee comprised of the School 
Board Shop Stewards, as well as myself and Business 
Manager Bruce Scott. We have compiled proposals from 
the membership and will be meeting as a committee now to 
review them and put together a list of proposals to present 
to the Employer. This will likely occur in April and then we 
will bargain until we reach an agreement at the local table, 
which when combined with the Provincial Framework, will 
form the new WVMEA support staff Collective Agreement. 
We are cautiously optimistic that we will be able to achieve 
some meaningful gains in this go round. 
 
Bargaining related, while we have our full complement of 
School Board Shop Stewards, we continue to struggle on 
the Municipal side to find people to fill the roles. We 
continue to have two vacancies up at the Operations 
Centre, one in Parks and one in Public Works, and I have 
put up new nomination forms recently throughout the 
District. Please feel free to nominate someone whom you 
feel may be a good fit, or feel free to put your name down if 
interested. Alternatively, if you prefer more discretion 
please contact us at the Union office. With the news that 
Paul Reece is leaving the Municipality in the coming weeks, 
we will also require a male Shop Steward at the Municipal 
Hall to share the Steward duties with Laurie Hollick-
Kenyon, a current Steward from Transit. Please give 
serious thought to these positions and who will fill them as 
they play a vital role on our bargaining committee, as well 
as ensuring good communication between the Union 
membership in the field and your Staff Representatives 
here in the office.  

 
Lastly, I would like to discuss some facts around the 
Municipal Pension Plan that a lot of you may not be aware 
of. First, as per the Collective Agreement regarding rules 
defined by the plan, “Employees may contribute to the 
pension plan for a total of 35 years when they reach 
maximum benefit and the Employee must begin collecting 
the pensionable benefit to which they are entitled no later 
than the end of the year in which they turn 69 years of age.” 
Employees are also entitled to the maximum pensionable 
benefit when their combined age and years of service in the 
plan equal 90. Access to the Municipal Pension Plan for the 
most part applies to Employees in a permanent position, 
but there are instances where Temporary or Casual 
Employees can also be a part of the plan. These scenarios 
include: 
 
1. If you change jobs or move from a permanent full-time 

position to a part-time or casual position for the same 

Employer, you will continue to be an active member and 

contribute to the plan. 

2. If you start a new job, you will remain an active member of 

the plan if you take the job within 30 days with a new 

employer that also participates in the plan, or within 90 

days with a new employer that also participates, however 

you will need to meet the eligibility rules again to 

contribute. 

3. When a casual employee who earns at least 35 per cent of 

the Year’s Maximum Pensionable Earnings, or YMPE, in 

each two consecutive years of continuous employment with 

one or more plan employers. Currently the 2019 YMPE is 

$57,400 and 35% of this is $20,090. 

 
If you have any further questions regarding the Municipal 
Pension Plan and/or your eligibility to contribute to it, 
please don’t hesitate to contact me in your Union office. 
 
I hope you have some time to share with family and friends 
on this coming Family Day Stat and enjoy the snow.  
 

Phil Bargen, Business Agent 

 
 

2019 SCHOLARSHIPS AVAILABLE 
Just a reminder that once again the WVMEA is offering 
three scholarships of $2,000 for each scholarship: 
 
1. The WVMEA Academic Scholarship; 

2. The Roy Hunter Memorial Scholarship for the Visual 
Arts; and  

3. The WVMEA Trades Scholarship. 

Please go to our website (www.wvmea.com) to learn more, 
or call Sandra at the WVMEA office to obtain an application 
package.  In order to keep track of the applications, they 
are only available from our office.  Deadline for 
applications is August 8, 2019. 
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2019 HANDY FINANCIAL PLANNING FACTS 
 

Basic Old Age Security Pension (maximum) ..... $600.85 
(October to December 2018 – reviewed quarterly) 

 

Old Age Security 15% clawback commences with an 
income above $77,580.  The full OAS pension is eliminated 
when a pensioner’s net income hits $123,386.   
 

Guaranteed Income Supplement  
(maximums - adjusted quarterly) 

- Single .................................................................. $897.42 
- Spouse of Non-pensioner ................................... $897.42 
- Spouse of Pensioner ........................................... $540.23 
- Spouse of Allowance Recipient ........................... $540.23 
 

Spouse’s Allowance (SPA) (maximums) 
- Regular ............................................................. $1,141.08 
- Survivor ............................................................ $1,360.20 
 

Canada Pension Plan (maximums) 
- CPP contribution employer & employee ........... $2,748.90 
- Retirement Pension at age 65 (avg $673.10) ... $1,134.17 
- Disability Benefit (avg $961.43) ........................ $1,335.83 
- Survivor’s Benefit (under age 65) ........................ $614.62 
- Survivor’s Benefit (age 65 and over).................... $680.50 
- Children of Deceased or Disabled Contributor’s Benefit

 ............................................................................ $244.64 
- Combined Pensions: 

- Survivor/Retirement (retired at age 65).......... $1,134.17 
- Survivor/Disability ........................................... $1,335.83 

- Death Benefit (maximum lump sum)................. $2,500.00 
 

Yearly Maximum Pensionable Earning (YMPE) for  
Year 2019  ......................................................... $57,400.00 
 

Registered Retirement Savings Plans  
Maximum annual deduction limit is $26,500, less Pension 
Adjustments for benefits from Registered Pension Plans.  
Based on 2018 earnings and pension benefits, plus any 
unused contribution room from previous years. 
 
Tax-Free Savings Account 
The 2019 TFSA limit is  ....................................... $6,000.00 
 

Basic personal tax exemption (Federal)  ...... $12,069.00 
Basic personal tax exemption (BC)  .............. $10,682.00 
 

 

 

PENSION NEWS 
The new Winter/Spring Pension Seminar schedule has 
been published and posted at all worksites.  There are two 
workshops available:  Making the Most of your Pension (2 
hours) and Thinking About Retiring (2 hours).  Starting in 
January 2019 there are also two online learning courses:  
Getting to Know your Pension (15 minutes) and Making the 
Most of Your Pension (45 minutes).  There is an easy-to-
use online registration system available – go to the Pension 
Plan’s website at mpp.pensionsbc.ca then click Your 
pension then Pension basics or Planning for Retirement for 
more information and to register. 

 

WELCOME TO NEW AND RETURNING MEMBERS 
 

We’d like to welcome the following people to our 
Association: 
 
Danica Barr, Millie Batta, Reid Batryn, Erik Bednarczyk, 
Michael Burnett, Liz Campomar, Colton Chura, 
Lisa Clokie, Josef Colbow, Sue Collins, James Cummins, 
Juliana de Paula Pinto, Jay Deo, Trevor Dore, 
Dominador Ellorin, Teghan Fedor, Nilushan Fernando, 
Elijah Galinato, Nathan Hambly, Kimberly Hansen, 
Dylan Heringa, Marianne Hoffard, Wendy Human, 
Daniel Humenny, Tori Jardine, Bailey Jones, 
Kayleigh Kinloch, Jessie Lei, Rebecca Lyne, 
Zoe Macdonald, Neve McBride, Colin McDonald, 
Patricia Montgomery, Rezvan Nahvi, Vineeta Prasad, 
Dianne Semark, Ryan Teymourian, Jacqueline Thiel, 
Hugh Thomas, Penny Walter, Andrew Wheeler, 
Mehrnoosh Zamani 
 

 
 

BABY CONGRATULATIONS TO …  

 

This information has been deleted due to electronic privacy 
issues.  Our hard copies contain this information and are 
available throughout our work sites. 

 
 
HAPPY RETIREMENT TO MARINA McMASTER 
Staff from throughout School District #45 gathered on 
Thursday, January 31st 2019 at the Facilities offices to bid 

a fond farewell to Marina 
McMaster who was retiring 
after 38 years working for 
the School Board.  
Employees past and present 
turned out to offer speeches, 
stories and even songs to 
thank Marina for her strong 
work ethic and her friendship 
over the years.  Since 
Marina was the PONY 
person for many years, then 
it was only fitting that was 
the theme of the event! 
 
The WVMEA thanks Marina 
for her enormous 

contribution over the years on the Executive Board as 
Treasurer and wishes her many happy years of retirement 
and many happy travels! 

 
 
WEBSITE - WWW.WVMEA.COM  
Check out current bulletins, newsletters, and hot links on 
the Association’s website for all the current information. 
 

 


