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A WORD FROM THE PRESIDENT    FROM THE BUSINESS MANAGER 

 
 

ello WVMEA members and hello to 
the warmer weather that we’re 
finally starting to see. Don’t get me 

wrong, I do love the cold and snow and I 
thoroughly enjoyed snow plowing and 
salting this year, but the spring and 
summer months are a welcome change 
and they also mean not having to set the 
alarm clock ridiculously early to get up 
and deal with whatever surprises Mother 
Nature had cooked up for us overnight. 
The timing of these snowfall and ice events can either 
make things fairly routine and easygoing or it can make 
things crazy and rushed where you feel like you’re never 
going to be able to stay on top of the accumulating white 
stuff. From what I saw around the Municipality though our 
members stepped up big time and rose to the challenge, 
whether it was municipal sidewalks and roadways, 
community centre and public library common areas, or 
school parking lots, driveways, and walkways, it was great 
to see our people out there getting things done and most 
importantly making things safe for the kids, the general 
public, and our coworkers. Cheers to another successful 
winter!  
 
At the beginning of March myself and another co-worker 
enrolled in a four-day course to become certified 
playground inspectors.  This was the fourth time I’ve taken 
the course in my fifteen years with the School District as 
the certification has to be renewed every four years. 
Believe it or not, the course is fairly intensive and a huge 
amount of information to cram into your brain, especially 
when said brain is getting older and isn’t used to being in 
a school setting where there’s studying and homework 
every night. We both worked through it though and 
managed to receive passing grades. We have already 
started to put that knowledge into practice as we 
completed our annual playground and play space 
inspection over the course of spring break.  It’s a huge 
amount of work that requires putting a wrench on every 
single fastener on the playground, but it’s all about safety  
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  e are finally coming into 
spring weather and the 
prospect of warmer days 

and sunny evenings. 
 
We are pleased to announce Kevin 
Brash (Library) has recently joined 
the Association Executive Board by accepting the role 
of the Member-at-Large position. Also, Ava Pashmchi 
(School & Municipality) has agreed to work with the 
Association in the position of Trustee 1st year. Both 
Kevin and Ava were recognized for accepting these 
new roles at the recent AGM and we know that you will 
join us in welcoming them aboard. A special thank you 
to Blaine Barden who recently resigned as Trustee and 
who proved to be a real asset in this position. 
 
Union Representation reminder 
It should be reassuring for WVMEA members to know 
that each employee has the right to have their 
Association Representative present at meetings “that 
employees believe may be the basis for discipline”. The 
Association generally does not attend non-disciplinary 
meetings however if employees are unsure or have 
concerns attending meetings alone, feel free to call our 
office for advice. 
 
Respectful Workplace (RWP) 
Respect is an employer’s espoused value. It is said that 
a respectful workplace is one where all employees are 
treated fairly, diversity is acknowledged and valued, 
communication is open and civil, conflict is addressed 
early, and there is a culture of empowerment and 
cooperation. This all sounds wonderful, but there still 
remains far too much bullying, intimidation, and incivility 
in workplaces, places where people spend much of their 
lives. Let’s work together to improve this. 
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and making sure there’s no unnecessary injuries to the 
kids. I’m thankful that the employer had us take these 
courses, not just because it’s another certification for us, 
but also because it’s a rare and fantastic opportunity to 
meet the people that do the same work in different districts 
and municipalities. It’s always interesting to get somebody 
else’s take on things and find out the challenges that you 
share and some of the differences in the day to day 
operation of our jobs. 
 
Thank you to everybody that came out to our AGM on April 
1st at the West Van High Cafeteria.  We had a decent 
turnout and we were able to take care of some important 
agenda items. The recommended changes to our 
Constitution and Bylaws were voted on and unanimously 
accepted.   
 
Well as I said above, the warmer and drier weather seem 
to be on the horizon and the freedom of summertime is just 
around the bend.  I can’t wait for August and my new 
favourite outdoor music festival Rock Ambleside Park.  If 
you haven’t checked it out and you like classic rock in an 
unbeatable setting, do yourself a favour and go, it’s a whole 
lot of fun and for a three day music festival it’s surprisingly 
affordable. I will be there for all three days, so if you do 
come, make sure to come and say hi! I’m fairly easy to pick 
out of a crowd. 
 
I hope everybody has a great couple of months ahead, stay 
safe and keep an eye out for each other.  
 

Connor Payne, President 

 
 

ANNUAL GENERAL MEETING – APRIL 1, 2019 
The door prize winners at our Annual General Meeting on 
April 1, 2019 meeting were Michael Lorch and Feng Nian 
Cai.  Congratulations to the above members. 
 

 
 
2019 SCHOLARSHIPS AVAILABLE 
Just a reminder that once again the WVMEA is offering 
three scholarships of $2,000 for each scholarship: 
 
1. The WVMEA Academic Scholarship; 

2. The Roy Hunter Memorial Scholarship for the Visual 
Arts; and  

3. The WVMEA Trades Scholarship. 

Please go to our website (www.wvmea.com) to learn more, 
or call Sandra at the WVMEA office to obtain an application 
package.  In order to keep track of the applications, they 
are only available from our office.  Deadline for 
applications is August 8, 2019. 
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Bridging Statutory Holidays 
It is important to check in with your employer to identify 
when the holiday closures fall and how they will affect your 
paycheck. Knowing in advance will help you to know how 
many vacation days to save so that you can use them to 
bridge any gaps preventing you from Statutory Holiday pay 
entitlement. 
 
News and Views 
It was mentioned in passing that the News and Views 
should change from its current hard-copy form to an 
electronic version posted on our website. Any feedback on 
this idea would be greatly appreciated. 
 
 
Library 
The Library’s shop steward, as you know, is Kevin Brash 
who works in the Public Service department. As Kevin now 
represents the Library on the Executive Board then please 
share your ideas and concerns with Kevin as he will bring 
them forward at our regular monthly meetings. We look 
forward to hearing more from and about the world of the 
Library. 
 

Bruce Scott, Business Manager 

 

 
 

GENERAL MEMBERSHIP MEETINGS 2019/2020 
 
Our meetings for this year will take place on the following 
dates: 
 
Tuesday, June 4, 2019 at 3.30 p.m. in the Cafeteria at 
West Vancouver Secondary School 
 
Wednesday, September 4, 2019 at 5.15 p.m. in the 
Welsh Hall at West Vancouver Memorial Library 
 
Thursday, November 7, 2019 at 1.00 p.m.  – venue to be 
confirmed.   
 
Monday, February 3, 2020 at 5.15 p.m. in the Welsh Hall 
at West Vancouver Memorial Library 
 
Notices for these meetings will be posted at worksites 
approximately three weeks before the meeting date and 
information will also be available on our website. 

 

 
 

WEBSITE - WWW.WVMEA.COM  
Check out current bulletins, newsletters, and hot links on 
the Association’s website for all the current information. 
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FROM THE BUSINESS AGENT 

A very happy spring to all of 

our WVMEA union members. I hope 
you are enjoying the beautiful 
weather and recently started NHL 
playoffs, minus the Canucks of 
course. 

 
There was an error in my column in February that I need to 
correct. In discussing the Municipal Pension Plan I stated 
that “the employee must begin collecting the pensionable 
benefit to which they are entitled no later than the end of 
the year in which they turn 69 years of age.” Thanks to one 
of our on the ball members who caught this as it is actually 
“71 years of age,” and not 69. My apologies for any 
confusion that my mistake may have caused. 
 
Last issue I spoke about our numerous Shop Steward 
vacancies throughout the Municipality. I put up numerous 
nomination forms across the District and have had no 
serious responses. It is especially troubling at the 
Operations Centre where we are short a Shop Steward in 
both Engineering, or Public Works, and Parks. It has been 
months since we have had coverage at the Yard which 
makes it extremely difficult to keep on top of potentially 
problematic situations. We are also missing a male Shop 
Steward at the Municipal Hall, which leaves us with another 
large facility of members without on-site union 
representation. I can’t stress enough how important it is to 
get these positions filled especially as we come into 
bargaining next year. 
 
Over at the School District we have just recently started 
local union negotiations towards a new School Board 
Collective Agreement. We have exchanged proposal 
packages with the Employer and held two brief bargaining 
sessions, with 5 more scheduled between now and the end 
of May. Your Bargaining Committee is committed to 
achieving as many of the changes suggested by our 
members as possible, and we will be revealing more details 
as we get further along in the process. Once completed, 
these changes in conjunction with the Provincial 
Framework Agreement, will need to be ratified by a majority 
vote of our School District members. 
 
It is important that I echo Bruce’s earlier sentiments in his 
column regarding the Respectful Workplace policies. In the 
Municipality the Employer has been going around the 
various Municipal worksites putting on Respectful 
Workplace training seminars as they are obligated to do 
under the WorkSafe Regulations. There has also been an 
increasing amount of these serious Respectful Workplace 
Policy investigations being conducted by independent legal 
counsel, including three that we are in the middle of right 
now. So please be cognizant of your interactions with your 
co-workers and try to always keep your conversations 
respectful and appropriate. 
 

 
Lastly, I want to appeal to our Casual members in the 
Municipality, Library and Police units to be on top of how 
many hours they are being scheduled per week. As per the 
Collective Agreements, casuals are only permitted to work 
less than 20, 21.5 and 23 hours per week, depending on if 
the position is a 35, 37.5 or 40 hour work week. It is the 
responsibility of the Department Head to ensure that 
Casual Employees do not work over this weekly cap. If you 
are being scheduled over the hours cap, or you notice 
others being scheduled over the hours cap, please contact 
us in the Union office. 
 
I hope you all enjoy the Spring weather and have a great 
Easter long weekend with family and friends. 
 

Phil Bargen, Business Agent 

 

 
 

MEMBER DISCOUNTS AVAILABLE ...  
There have been a number of enquiries recently about 
discounts which are available to WVMEA members.  As 
a privilege of membership, just show your laminated 
membership card when at these participating merchants 
for special discounts (for complete details, please visit our 
website at WVMEA.com): 

 

• AUSTRALIAN BOOT COMPANY; 

• DAYTON BOOTS FACTORY STORE; 

• LIONS GATE FABRICARE CLEANERS; 

• LORDCO AUTO PARTS;  

• NEX GEN HEARING; 

• ONO TRADING; 

• SHERWIN-WILLIAMS. 

 

 
 

REMINDER:  COSTCO MEMBERSHIP 

 
Members are reminded that 
the Association has a 
“business membership” to 
Costco which may be 
borrowed from the Association 
(for cash-only purchases — no 
cheques, and photo i.d. may 
be required.)   If you are 
interested in borrowing this 
card, please give Sandra a call 
(604-925-7447) to make arrangements. 
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EXECUTIVE BOARD 2019/2020 
 
Our current Executive Board is as follows: 
 

President Connor Payne (School) 

1st Vice-President Jon Graham (Municipality) 

2nd Vice-President Peter Marton (Municipality) 

Secretary Jennifer McCulloch (School) 

Treasurer Laurie Hollick-Kenyon 
(Municipality) 

Warden Desiree Kezama (Police) 

Member-at-large Kevin Brash (Library) 

 
SHOP STEWARDS 
 
Our current list of shop stewards is as follows: 
 

Library Kevin Brash 

Municipal – C. Centre John Lait 

Municipal – Hall/Transit Laurie Hollick-Kenyon 

Municipal – Hall Vacant 

Municipal – Public Works  Vacant 

Municipal – Parks Vacant 

Police – Clerical Desiree Kezama 

School – Clerical Colleen Denman 
Elisabeth Thoma 

School – Custodians/Facilities Andrew Pickard 

School – Ed. Assistants Jenn McCulloch 

School – Teacher Assistants Joseph Tan 

 
We continue to seek Shop Stewards to represent the 
Parks, Public Works and Municipal Hall areas.  Anyone 
interested should contact our office at 604-925-7447 or 
email us at info@wvmea.com. 

 

 
 

 

 

WELCOME TO NEW AND RETURNING MEMBERS 
 

We’d like to welcome the following people to our 
Association: 
 
Kelly Anderson, Sharon Asuncion, Michael Beck, 
Cristiana Bentivogli, Colin Bernier, Maria Blake, 
Verity Carrie, Paul Coburn, Noel Collier, Matthew Dyck, 
Gabriella Evans, Jonathan Fitzgerald, 
Noushin Foroushani, Stefan Hintersteininger, Safia Khalid, 
Amarjit Khera,  Dallas Kirk, Diana Klonek, Chang Hui Ko, 
Fernando Lachica, Wyatt Maaker, Aran MacDonald, 
Herman Mahil, Tanya Matviylva, 
Shaghayegh Mozafarinasab, Brock Nattress, 
Ciara Redmond, Leili Shahmoradi, Kota Takahashi, 
Marco Tancon, Jennifer Taylor, Caroline Thomson, 
Antonio Vieira, Stephen Wrigglesworth 
Andrea Zimmerman 
 

 
 

BABY CONGRATULATIONS TO …  

 
This information has been deleted due to electronic privacy 
issues.  Our hard copies contain this information and are 
available throughout our work sites. 
 

 
 
 
 
REMINDER - MILEAGE 
REIMBURSEMENT 

 
If you are using your 
personal vehicle for work 
purposes, don’t forget the 
mileage reimbursement 
allowance is 58 cents per 
kilometre.   

School Board Retirement Reception 
Wednesday, May 29, 2019 

3:30 to 5:30 p.m. 
 

School Board retirees and employees alike are 
welcome to attend this celebration 

as we salute those members 
who are off to start retirement 

 

Hollyburn Country Club, West Vancouver 
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