
Dear WVMEA Member, 
 
The WVMEA and the School District have been in talks regarding our members and their 2020 
vacation entitlement and have now come to an agreement.  These are very difficult times and 
they have had a negative impact on the School District and its budget.  In a gesture of goodwill, 
the Union has agreed to make a concessionary modification for the 2020 vacation year only.  All 
support staff will receive their full 2020 vacation entitlement, but with the following alterations: 
 

- 12 month employees must schedule and use their vacation entitlements during the 
balance of 2020, aside from any carry forward they choose under the terms of the 
Collective Agreement. 
 

- 10 month employees will only be eligible to have a maximum of five (5) days of vacation 
paid out as per normal in the first pay period of January.  The rest must be scheduled 
and taken as vacation, keeping in mind that seven (7) days are needed over the 
Christmas/December break. 

 
Attached is a copy of the Letter of Agreement signed today between the Employer and the 
Union. 
 
Please feel free to contact us in the WVMEA office with any questions or concerns you may 
have. 
 
Regards, 
 
 

Sandra  
 
Sandra Stevenson 
Administrative Assistant, WVMEA 
118 - 2419 Bellevue Avenue 
West Vancouver, BC   V7V 4T4 
 
604.925.7447 
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