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A WORD FROM THE PRESIDENT    FROM THE BUSINESS MANAGER 

 
 

ello WVMEA Brothers and Sisters!  
 
Well it's mid-February and I've got 

a little egg on my face as I said I didn't 
think there would be much of a winter this 
year, specifically not much in the way of 
snow, yet we've had two pretty good 
blasts and two School closures already.  I 
guess I’ll stick to my job from now on 
instead of chasing after Mark Madryga's 
spot. I must admit as always, I really 
enjoy watching and being a part of the work that goes into 
keeping the District and the School District safe and 
operational during the inclement weather. This year was a 
little weird with the first big snowfall in mid-January being 
accompanied by some really cold temperatures and when 
the mercury dips down as low as it did, minus seven a few 
of those days, it stops the salt from working nearly as well 
and it creates a serious challenge in trying to keep the 
roads clear. On several occasions I would plow and salt a 
stretch of road and it would literally be covered and slippery 
again within five minutes.  No matter how many plow trucks 
you have on the road there is just not much of a chance of 
keeping up with it when the conditions get that bad. 
 
A quick note on bad roads and getting to work - as we all 
know when schools are closed because of heavy snow, it 
is because road conditions are unsafe.  In that situation the 
majority of school staff stay home and work from home for 
that day.  However, throughout the District and School 
District there are several staff members in different 
locations that are still required to come to work.  This of 
course creates a lot of questions and creates uneasy and 
unnecessary feelings. If you fall into this category of 
persons who is not confident navigating icy roads and 
heavy snow and there is a weather alert warning, please 
contact the WVMEA office for information and/or advice. 
 
I hope all of you had a chance to unwind over the holidays 
and that you had some time to spend with friends and 
family.  I know it's getting harder to find personal time for  
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  hope this edition of our 
newsletter finds you all well.  I’ve 
focussed my column on some 

pertinent issues which have come up 
in recent months. 
 

School District  
 
RRSP Reminder – Your retirement future. 
Article 212 Registered Retirement Savings Plan. If you 
are a new employee within the last few years you may 
not be aware the School District provides an in-house 
RRSP program.  When employees sign up for the 
Registered Retirement Savings Plan they can 
contribute up to a maximum amount of two percent (2%) 
of their basic salary to the plan with the employer then 
matching the employee’s 2% contribution. To learn 
more about this plan please look to Article 212 of your 
Collective Agreement (also on the WVMEA website). 
To enroll in the RRSP plan simply contact the Payroll 
Department with this request. 
 
Annual Vacation – Newly negotiated vacation 
language in this C/A shows that we are seeing some 
activity around employees taking vacation while school 
is in session.  While we are pleased that eligible 
employees are accessing this clause, please be 
reminded that the limit is 5 days per school year and 
there is a requirement to provide a minimum 4-weeks’ 
notice. Please do not make vacation plans in advance 
of getting approval for the leave.  Please refer to Article 
618.1 for more details or contact the WVMEA office. 
 
Gratuity Plan Reminder – A memo will soon be 
distributed summarizing how the School District 
Gratuity Plan works, either at the point of retirement or 
while still employed with the District.  One thing already 
known is that once employees have reached the cap of 
200 days, or they are nearing the cap of 200 days, they   
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yourselves, and as life gets busier it gets harder to keep 
relationships up with the people that matter in our lives.  
Keeping the balance between work and our personal time 
is something I find myself struggling with quite often, but it's 
important to do your best to make it happen as we all owe 
it to ourselves to do so. 
 
There was a great turnout for our last General Membership 
meeting at the Memorial Library on February 3rd.  There's a 
good chance that some of the popularity was due to the fact 
that it was the last meeting of the year that you were able 
to attend in order to avoid the $25 assessment, but I prefer 
to believe that the increase in attendance is due to the fact 
that the members in our Association want to take more of 
an active role in their Union and also as a result of that, their 
lives in the workplace. The more members that get regularly 
involved in meetings the better. Knowledge of your rights 
and protections provided by the Association is vital and as 
more of us start to spread that knowledge and encourage 
our co-workers to follow suit, our work environments will 
improve with the power of positive change.   
 
Well as two out of three groundhogs say spring is coming 
early this year, it's time for the cold and rain to get itself into 
high gear and move towards the other side of the equator.  
There's nothing better than a warm and sunny spring in 
Vancouver and I myself have my fingers crossed hard for 
that to happen!  Stay safe out there, be mindful of your 
colleagues, and remember what Pink Floyd said in the song 
Hey You, "Together we stand, divided we fall", it's as true 
now as it ever has been. 
 

Connor Payne, President 

 

 
 

GENERAL MEMBERSHIP MEETING – FEB 3, 2020 
The door prize winners at our February 3rd meeting were 
Leiana Hoshyari, a Gymnastics Coach at the Community 
Centre and Mike Laut who works at the Ops Yard. 
Congratulations to the above members. 
 

 
 
2020 SCHOLARSHIPS AVAILABLE 
Just a reminder that once again the WVMEA is offering 
three scholarships of $2,000 for each scholarship: 
 
1. The WVMEA Academic Scholarship; 

2. The Roy Hunter Memorial Scholarship for the Visual 
Arts; and  

3. The WVMEA Trades Scholarship. 

Please go to our website (www.wvmea.com) to learn more, 
or call Sandra at the WVMEA office to obtain an application 
package.  In order to keep track of the applications, they 
are only available from our office.  Deadline for 
applications is August 6, 2020. 
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should take a Gratuity payout of at least an amount equal 
to what their next sick leave allotment will be so as not to 
exceed the 200-day cap.  Any days exceeding the cap will 
be days/money surrendered. 
 

Library/Municipality 

The Union has been informed that racist graffiti has recently 
been discovered at both the WV Library and WV 
Community Centre locations.  While some of us think 
Canada is somehow immune to this particular social ill, we 
are reminded it is still alive and present within our 
community.  If you are witness to any of this intolerable 
behaviour, please report it promptly to your workplace 
supervisor or to the WVMEA office. 
 

WVMEA 
 
Mileage rate increase – For those employees who utilize 
their personal vehicles for work purposes, please be 
advised that the mileage reimbursement amount has 
increased to $.59 per kilometer. This change took affect 
January 1, 2020 and should be a factor in future 
calculations before submitting expenses. 
 

Bruce Scott, Business Manager 

 

 
 
WVMEA’S ANNUAL GENERAL MEETING 
This year’s AGM is set for Monday, April 6, 2020 in the 
Cafeteria at West Van Secondary School (1750 Mathers 
Avenue, West Vancouver) at 5:15 p.m.  We will be sending 
out the Notice of Meeting by email to those people whose 
personal email addresses we have on file.  However, we 
will have to mail out the Notice of Meeting to those 
members who have not provided their information.  If you 
do not receive this information by March 20, please give 
Sandra a call at the Association Office. 

 
 

If you have moved recently or are planning to move, 
please forward your new address to us at: 

 

  WVMEA 

 
 

#118 - 2419 Bellevue Avenue 
West Vancouver, B.C.     V7V 4T4 
[or fax it to us at 604-926-7059, or  

email us at info@wvmea.com] 
 
Your assistance in keeping us “up to date” is much 
appreciated 

Moving ? 
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FROM THE BUSINESS AGENT 
 

H ello WVMEA members.  

 
Well another NFL season in in the 
books and even though my Hawks 
didn’t win another championship, I 
have to say congrats to all Chiefs 
fans. 
 
In our last News & Views I discussed the yet to be 
determined wage increase for year 4/2020 of our current 
Municipal, Library and Police Civilian Collective 
Agreements.  For those who don’t know, since these three 
collective agreements expire on December 31st of this year, 
we will likely be sitting down with the employer groups in 
the Fall to negotiate new ones.  In order to get a handle on 
which areas you would like to see improvements, we will be 
sending out a call for proposals over the summer.  It is very 
important that you forward your ideas and suggestions to 
us at that time as the next Collective Agreement will likely 
cover the period from January 1, 2021 until December 31, 
2024.  In the past we have had members who have 
regretted not participating as they missed the window to try 
and enact change.  If you have ideas for bargaining 
proposals and are unsure of how to express them, please 
feel free to contact us in the office and we can assist you 
and make a record of them. 
 
This leads me in to my next topic, vacancies in our Shop 
Steward positions.  We have notices on the bulletin boards 
seeking nominations for a Shop Steward in Parks and also 
in Public Works.  These are important positions in providing 
feedback to the Union from our worksites, as well as 
participating in our Collective Bargaining process later in 
the year.  We also have a need for a temporary Shop 
Steward amongst our Police Civilian members to fill in for 
the incumbent’s leave.  If anyone from these areas is 
interested in filling these roles, please put your name on the 
nomination form or contact us in the WVMEA office.  It is 
critical that we stand together in solidarity at the bargaining 
table in order to achieve significant gains or improvements. 
 
I’m sure a lot of you remember in our last round of 
bargaining that we were successful in getting some of our 
casual positions converted to permanent positions.  This 
was due to the fact that there had been many examples of 
Department Heads working casual members over the limits 
specified under the permanent part-time employee 
definition in the Collective Agreements.  The Union had filed 
grievances against both the Municipal and Library 
employers and as a result we were able to achieve 18 
conversions in these workplaces.  It has come to our 
attention that it has been occurring again and we currently 
have a grievance filed against the Municipality to make one 
of these examples into a permanent position.  We need to 
ask for our members help in identifying areas where this 
continues to occur and in reporting them to us. 
 

 
Lastly, the Union has a concern with the way that the 
posting process and subsequent interview process is being 
conducted.  The Collective Agreements contain language 
that specifies that when determining the successful 
candidate, the employer must first consider the skill, 
knowledge, efficiency and capability of assuming additional 
future responsibilities of the permanent employees 
concerned.  Where these qualifications are equal, length of 
service or “seniority” shall be the determining factor.  In the 
past there have been cases where the Union has 
challenged the employer on this process so if you have 
ever experienced this please feel free to share it with us 
confidentially. 
 
I hope you all had a great Family Day long weekend with 
family and friends and try to remember the importance and 
relevance of the labour movement. 
 
Like they say about Unions, “From the people that brought 
you the weekend ….” 
 

Phil Bargen, Business Agent 

 
 
EXECUTIVE BOARD 2019/2020 
Our current Executive Board is as follows: 
 

President Connor Payne (School) 

1st Vice-President Jon Graham (Municipality) 

2nd Vice-President Peter Marton (Municipality) 

Secretary Jennifer McCulloch (School) 

Treasurer Laurie Hollick-Kenyon 
(Municipality) 

Warden Desiree Kezama (Police) 

Member-at-large Kevin Brash (Library) 

 
SHOP STEWARDS 
Our current list of shop stewards is as follows: 
 

Library Kevin Brash 

Municipal – C. Centre John Lait 

Municipal – Hall/Transit Laurie Hollick-Kenyon 

Municipal – Hall Liezl de Jesus 

Municipal – Public Works  Vacant 

Municipal – Parks Vacant 

Police – Clerical Vacant 

School – Clerical Colleen Denman 
Elisabeth Thoma 

School – Custodians/Facilities Andrew Pickard 

School – Ed. Assistants Jenn McCulloch 

School – Teacher Assistants Joseph Tan 

 
We continue to seek Shop Stewards to represent the 
Parks and Public Works areas as well as the Police 
Civilians.  Anyone interested should contact our office at 
604-925-7447 or email us at info@wvmea.com. 
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2020 HANDY FINANCIAL PLANNING FACTS 
 

Basic Old Age Security Pension (maximum) ..... $613.53 
(January to March – reviewed quarterly) 

 

Old Age Security 15% clawback commences with an 
income above $79,054.  The full OAS pension is eliminated 
when a pensioner’s net income hits $128,137.   
 

Guaranteed Income Supplement  
(maximums - adjusted quarterly) 

- Single .................................................................. $916.38 
- Spouse of Non-pensioner ................................... $916.38 
- Spouse of Pensioner ........................................... $551.63 
- Spouse of Allowance Recipient ........................... $551.63 
 

Spouse’s Allowance (SPA) (maximums) 
- Regular ............................................................. $1,165.16 
- Survivor ............................................................ $1,388.92 
 

Canada Pension Plan (maximums) 
- CPP contribution employer & employee ........... $2,898.00 
- Retirement Pension at age 65 (avg $672.87) . $1,1175.83 
- Disability Benefit (avg $917.13) ........................ $1,387.66 
- Survivor’s Benefit (under age 65) ........................ $638.28 
- Survivor’s Benefit (age 65 and over).................... $705.50 
- Children of Deceased or Disabled Contributor’s Benefit

 ............................................................................ $255.03 
- Combined Pensions: 

- Survivor/Retirement (retired at age 65).......... $1,175.83 
- Survivor/Disability ........................................... $1,387.66 

- Death Benefit (maximum lump sum)................. $2,500.00 
 

Yearly Maximum Pensionable Earnings (YMPE) for  
Year 2020  .............................................................. $58,700 
 

Registered Retirement Savings Plans  
Maximum annual deduction limit is $27,230, less Pension 
Adjustments for benefits from Registered Pension Plans.  
Based on 2019 earnings and pension benefits, plus any 
unused contribution room from previous years. 
 
Tax-Free Savings Account 
The 2020 TFSA limit is  ....................................... $6,000.00 
 

Basic personal tax exemption (Federal)  ...... $12,298.00 
Basic personal tax exemption (BC)  .............. $10,949.00 
 

 

 
REMINDER:  COSTCO MEMBERSHIP 

Members are reminded that the Association 
has a “business membership” to Costco 
which may be borrowed from the 
Association (for cash-only purchases — no 
cheques, and photo i.d. may be required.)   

If you are interested in borrowing this card, please give 
Sandra a call (604-925-7447) to make arrangements. 
 

 

WELCOME TO NEW AND RETURNING MEMBERS 
 

We’d like to welcome the following people to our 
Association: 
 
Anita Asadi Nasab, Harrison de Jong, Maria Estropia, 
Yi Gao, Casey Grundy, Sung Il Lee, Sara Nik Nezhad, 
Haylee Porter, Hillary Reid, Hannah Rennie, 
Monaliza Rinon, Nasrin Zamiri Nadaf, Annie Zhou 
 

 

 
MEMBER DISCOUNTS AVAILABLE ...  
There are discounts available to WVMEA members.  As 
a privilege of membership, just show your laminated 
membership card when at these participating merchants 
for special discounts (for complete details, please visit our 
website at WVMEA.com): 
 

• AUSTRALIAN BOOT COMPANY; 

• DAYTON BOOTS FACTORY STORE; 

• LIONS GATE FABRICARE CLEANERS; 

• LORDCO AUTO PARTS;  

• NEX GEN HEARING; 

• ONO TRADING; 

• SHERWIN-WILLIAMS. 
 

 
 
WEBSITE - WWW.WVMEA.COM  
Check out current bulletins, newsletters, and hot links on 
the Association’s website for all the current information. 
 

 
PENSION NEWS 
The Municipal Pension Plan has now put in place a new 
system of registering for pension seminars online with only 
a limited number of dates available at any given time.  If you 
are interested in one of the workshops to take place in the 
Lower Mainland  i.e. Making the Most of your Pension (2 
hours) and Thinking About Retiring (2 hours) then go to 
https://mpp.pensionsbc.ca/online-learning-and-workshops 
to register.   
 
 

Happy 

St. Patrick’s Day! 
 

 

https://mpp.pensionsbc.ca/online-learning-and-workshops

