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A WORD FROM THE PRESIDENT    FROM THE BUSINESS MANAGER 
 

 
ello WVMEA Brothers and Sisters, 
and welcome to Spring, or is it still 
Winter? Well it’s definitely still a 

little chilly out there, but I think we’ve 
seen the end of the snow and sub zero 
temperatures for the season.  
 
It truly is hard to believe that a year ago 
this time, we were sitting at just 9 Covid 
cases in BC. That number is now 
somewhere close to 81,000 cases. It’s 
pretty unimaginable that the whole world, and our 
collective ways of life have been affected so drastically and 
for what seems like such a long period of time. Thankfully 
the majority of our members are back in their workplaces 
and the number of Covid cases throughout our 
membership remains low.  
 
As we move into March and the warmer Spring weather, 
we find ourselves just under a month away from our 
Association’s AGM, which will take place on Monday April 
12th at 5 pm via Zoom.  It’s an important meeting to attend, 
and especially this year as the terms for the Executive 
Board members are up, and the new Board will need to be 
voted in.  
 
At our General Membership meeting in February, the 
current board indicated that they would all run for their 
positions again, with the exception of our Warden Desiree 
Kezama who represents the Police Civilians.   Des has 
been a valued member of our board for roughly four years, 
and during that time she was able to provide us with insight 
into the day to day operations of the Police Department, 
and the working conditions that our civilian police members 
encounter. With Des stepping down from her position, it 
leaves a seat to be filled at the table, as our Constitution 
and Bylaws state that their must be representation on our 
Executive Board from all of the bargaining units that are 
represented by our Association.   
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ell if you have forgotten what 
time of year it is and you are 
due for some good news, 

here it is.  The clocks will spring 
forward on March 14th giving us all 
an extra hour of daylight, yahool!  A 
clear indication the worst of winter is 
behind us and a chance to plan more outdoor “safe” 
activities. 
 
Updates for your review:- 
 
School District  
Just announced: the new Public Education Benefit 
Trust (PEBT) Addictions and Substance Misuse 
Treatment and Medical Monitoring Cost-Sharing policy. 
If members are interested in the policy and how the cost 
sharing program works the policy will be posted on the 
WVMEA website for members’ review. If you have any 
questions about the policy feel free to call the Union 
office for details. All calls are confidential, however if 
members prefer, they can call anonymously if just 
seeking more information or policy clarification. 
 
February saw an uptick of Covid-19 cases in the West 
Vancouver School District since the start of the new 
school year. As we were still in the throes of winter and 
peak flu season that is not surprising. However, what 
we have learned is that the source of the virus is not 
through transmission within schools but instead finding 
its way into schools from the community. We do not live 
in a perfect world and this is just more evidence of that. 
By comparison, West Vancouver is doing as well or 
better than other Lower Mainland jurisdictions. 
 
A reminder to those with children in West Vancouver 
schools. Spring break will occur over a two-week period 
from March 15th to March 26th with the return to school 
on March 29th.  

continued on Page 2 
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FROM THE PRESIDENT     continued from Page 1 
 
If anybody wants to take a run at it, get your nomination in 
to the Association office at least 21 calendar days before 
the AGM (March 22, 2021). I’d like to thank Desiree on 
behalf of the membership, the Executive Board, and myself, 
for the work and effort she put into her position as Warden. 
Best of luck going forward Des! 
 
Also at our AGM next month, we will be seeking to nominate 
someone to take on the role of First Year Trustee.  There 
are three trustees and once you take on the role, you are 
encouraged to stay with it for three years as you progress 
from 1st to 2nd and finally 3rd year trustee. The trustees 
provide an oversight to the overall operation of the 
Association, from reviewing Executive Board meeting 
minutes, to scrutinizing the Association’s financial reports 
to make sure everything is on the up and up,and with no 
improprieties. There’s no need to have a background in 
finance if you’d like to give it a try, just a keen eye and an 
interest in your Association are all that’s required. Finishing 
off her 3rd year as a trustee is Leila Meshgini who works at 
the Library. I would like to thank Leila for taking on an 
important role with the Association, and for being diligent 
and methodical while doing so.  The membership, the 
Executive Board and the office staff thank you as well. 
 
I hope that everybody is doing as well as they can be.  It’s 
important that we give our bodies and our minds some time 
to relax and decompress during these strange and difficult 
times. I personally find it frustrating that I can’t book a week 
of vacation to get away from busy life in the city and around 
home, but that time will come sooner than later. In the 
meantime we all have to make the best of what we have in 
our own backyards, and luckily for all of us that live in the 
Lower Mainland, we’ve got some pretty amazing back 
yards. Be safe and be well. 
 

Connor Payne, President 

∗∗∗∗∗∗ 
 
ANNUAL GENERAL MEETING – APRIL 12, 2021 
Our next meeting is our Annual General Meeting which is 
scheduled to be held on Monday, April 12, 2021 and will 
again be a Zoom meeting.  Information on how to 
participate and receive the login information will be sent out 
in mid-March.  We will aim to hold this meeting again at 5 
pm in order for as many members as possible to participate. 

∗∗∗∗∗∗ 
 
IMPORTANT – EMAIL ADDRESSES NEEDED! 
The situation in the past year has shown that it is so 
important that we have personal email addresses for our 
members in order to keep them in touch with notices and 
announcements being made by the employers and the 
WVMEA. If you have moved recently or are planning to 
move, please forward your new address plus your email 
address to us at info@wvmea.com. 
  

 
FROM THE BUSINESS MANAGER  continued from Page 1 
 
Library 
With the return of Library operation and services to 7 days 
per week, we are happy to report that despite increasing 
hours there have been no issues or concerns reported with 
regards to social distancing practices or any other safety 
concerns. The change to increased operations has also 
prompted the need to increase the staff numbers which is 
a positive for those who have been patiently waiting to 
return to work. This is good news all round. 
 
Municipal Pension Plan - Did you know? 
 
The 10-year annualized rate of return for the public equity 
portfolio was 9.9 per cent as at December 31, 2019. This 
exceeded the benchmark of 9.6 per cent. MPP assets are 
nearing 60 billion dollars and the plan has done remarkably 
well during a pandemic economy.  
 
Over the course of your career, there may be times when 
you decide to take a leave from work such as maternity, 
parental/adoption or general leave. These unpaid leaves 
will affect your pension. However, you may be able to buy 
service that covers your leave. This may increase the 
amount of your pension when you retire and could get you 
closer to an unreduced pension.  
 
Other options to increase your pension amount is to buy 
past service if you worked for your employer before the 
employer or you joined the plan or receiving credit if you 
took time off work to raise children. You can claim a credit 
for up to five years of contributory service. You do not have 
to pay for this credit. 
 
For those interested in seeking more information and 
details about the proposed MPP plan changes January 
2022 this information can be found at mppredesign.ca 
 
For information on upcoming retirement webinars if you are 
within five years of retirement. Use this link 
https://mpp.pensionsbc.ca/approaching-retirement 
 
To get a personal pension estimate. Use the personalized 
pension estimator to find out what your monthly pension 
payment might be, based on your salary and years of 
service. You can find the estimator at this link 
https://mpp.pensionsbc.ca/get-a-pension-estimate 
 

Bruce Scott, Business Manager 

∗∗∗∗∗∗ 
 
GENERAL MEMBERSHIP MEETING – FEB 1, 2021 
We had another good turnout at our General Membership 
meeting held on February 1, 2021 via Zoom.  We held a 
prize draw at the end of the meeting and the winners were 
Yi Gao and Kendra Sakamoto (both Library members).  
Baseball caps were also awarded to Blaine Barden 
(Municipality) and Nilo Lovendino (School District). 
 

mailto:info@wvmea.com
https://mpp.pensionsbc.ca/approaching-retirement
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NEWS & VIEWS  Page 3 
 
FROM THE BUSINESS AGENT 

Hello to all our WVMEA 

members. I hope you are all keeping 
safe and doing as well as possible 
during these trying times. 
 
I’d like to start by providing a Bargaining update for our 
Municipal, Library and Police Civilian members.  As most of 
you know, we put out a call for proposals in January.  Thank 
you to all of those who took the time to advise us of their 
ideas for improvements to our existing Collective 
Agreements.  We reviewed them in our office and then 
brought them forward to your bargaining committee on 
Thursday, February 19th.  During our meeting, we vetted the 
proposals and made lists based on priorities, as well as 
length of agreement.  As Bruce mentioned in our posting 
for proposals, due to Covid-19 many municipalities have 
been agreeing to short, two year roll-over agreements with 
mostly minimal changes like housekeeping issues and a 
2% per year wage increase.  It’s no secret that the 
municipalities are experiencing budget shortfalls due to 
closures and cutting of services during the pandemic.  With 
this in mind, we have to be open to discussing this option 
and doing what is best for our members going forward.  We 
will continue to meet with the Employer, as well as our 
bargaining committee, and keep you apprised of our 
progress.  I would like to take a moment to thank your 
bargaining committee which is comprised of the following 
Shop Stewards – John Lait from Community Services, 
Kevin Brash from the Library, Liezl de Jesus from the 
Municipal Hall, Nigel Tridico from the Operations Centre 
and Alejandra Johnson from the Police Civilian Unit. 
  
In reviewing your proposals, there was one point that was 
prominent in the majority of members’ feedback sheets and 
that revolves around issues and complaints about your 
Extended Health Benefits provider, Desjardins.  The 
Employer switched providers from Pacific Blue Cross in 
2016 and the transition to Desjardins for our members has 
been rocky at best.  We have brought your complaints 
forward to the Employer on multiple occasions and in 
multiple forums and continue to work to make things better.  
In conversations with HR, they have recommended that you 
try and use the App for quicker payment, which is the “Omni 
Mobile App”.  Also they have provided a link, 
https://www.dejsardinslifeinsurance.com/en/claims-
enabled-service-providers which you can access on 
Google Chrome.  This allows you to search for service 
providers who do billing with Desjardins.  Once you access 
the link, you click on “find a participating healthcare 
provider” and then enter your postal code and specific 
paramedical service.  You should then have a list of 
healthcare service providers that can submit your claims for 
you.  Please let us know in the office how these two options 
work for you and we can continue to investigate.  If you are 
having specific problems, please contact Sarah Nannery in 
Human Resources. 

 
Hope you are taking care to keep safe and stay healthy and 
enjoy time with the people in your bubble.  Hopefully things 
will start to get back to normal soon. 
 

Phil Bargen, Business Agent 

∗∗∗∗∗∗ 
 
HOST FAMILIES WANTED - $1,100 PER MONTH 
West Vancouver Schools 
International Programs is looking 
for host families residing on the 
North Shore to host visiting high 
school students ages 14 to 17.  By opening your door, you 
open a student’s eyes to the real Canada: real people, real 
experiences and real life.  Sign up now and secure a 
student for the 2021/2022 school year!  Knowing that you 
will play a key part in helping a young person achieve his 
or her dream is a rewarding experience for the entire family. 
 
Call Martina Brazeau for more information:  604-341-0501 
or apply to host at: 
 https://westvancouverschools.ca/international/for-
families/ 

∗∗∗∗∗∗ 
 
2021 SCHOLARSHIPS AVAILABLE 
Just a reminder that once again the WVMEA is offering 
three scholarships of $2,000 each for those Grade 12 
students graduating in 2021: 
 
1. The WVMEA Academic Scholarship; 
2. The Roy Hunter Memorial Scholarship 

for the Visual Arts; and  
3. The WVMEA Trades Scholarship. 

Please call Sandra at the WVMEA office to learn more 
about these scholarships and to obtain an application 
package.  In order to keep track of the applications, the 
forms are only available from our office.  Deadline for 
applications is August 5, 2021. 
 
 
 
 
 
 
 
 
 
  

Happy 

St. Patrick’s Day 

https://westvancouverschools.ca/international/for-families/
https://westvancouverschools.ca/international/for-families/
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2020 HANDY FINANCIAL PLANNING FACTS 
 

Basic Old Age Security Pension (maximum) ..... $615.37 
(Oct to Dec 2020 – reviewed quarterly) 

 

Old Age Security 15% clawback commences with an 
income above $79,845.  The full OAS pension is eliminated 
when a pensioner’s net income hits $129,075.   
 
Guaranteed Income Supplement  
(maximums - adjusted quarterly) 
- Single .................................................................. $919.12 
- Spouse of Non-pensioner ................................... $919.12 
- Spouse of Pensioner ........................................... $553.28 
- Spouse of Allowance Recipient ........................... $553.28 
 
Spouse’s Allowance (SPA) (maximums) 
- Regular ............................................................. $1,168.65 
- Survivor ............................................................ $1,393.08 
 
Canada Pension Plan (maximums) 
- CPP contribution employer & employee ........... $3,166.45 
- Retirement Pension at age 65 (avg $689.17) ... $1,203.75 
- Disability Benefit (avg $1,031.55) ..................... $1,413.66 
- Survivor’s Benefit (under age 65) ........................ $650.72 
- Survivor’s Benefit (age 65 and over).................... $722.25 
- Children of Deceased or Disabled 
  Contributor’s Benefit ............................................. $257.58 
- Combined Pensions: 

- Survivor/Retirement (retired at age 65).......... $1,203.75 
- Survivor/Disability ........................................... $1,413.66 

- Death Benefit (maximum lump sum)................. $2,500.00 
 
Yearly Maximum Pensionable Earnings (YMPE) 
 for Year 2021  ........................................................ $61,600 
 
Registered Retirement Savings Plans  
Maximum annual deduction limit is $27,830, less Pension 
Adjustments for benefits from Registered Pension Plans.  
Based on 2020 earnings and pension benefits, plus any 
unused contribution room from previous years. 
 
Tax-Free Savings Account 
The 2021 TFSA limit is  ....................................... $6,000.00 
 
Basic personal tax exemption (Federal)  ...... $13,808.00 
Basic personal tax exemption (BC)  ................... $11,070 
 

∗∗∗∗∗∗ 
 

REMINDER:  COSTCO MEMBERSHIP 
Members are reminded that the Association 
has a “business membership” to Costco 
which may be borrowed from the 
Association (for cash-only purchases — no 
cheques, and photo i.d. may be required.)   

If you are interested in borrowing this card, please give 
Sandra a call (604-925-7447) to make arrangements. 
 

∗∗∗∗∗∗ 
 

 
WELCOME TO NEW AND RETURNING MEMBERS 
 
We’d like to welcome the following people to our 
Association: 
 
Kristi Atkinson, Connor Burns, Deborah Carrera, 
Trevor Jones, Isha Khanna, Tom Kwok, Katherine Lam, 
Juliana Lane, Romel Lubaton, Angela Marion, 
Mark Miranda, Bonnie Morgan, Jerri-Jane Morris, 
Cade Oliver, Caroline Parker, Paula Perondini, 
Thomas Power, Allison Ratz, Megan Robichaud, 
Leila Salimi, Kaschelle Thiessen, Abby Vidas, 
Charlotte Whitbread 
 

∗∗∗∗∗∗ 
 
EXECUTIVE BOARD 2020/2021 
Our current Executive Board is as follows: 
 

President Connor Payne (School) 
1st Vice-President Jon Graham (Municipality) 
2nd Vice-President Peter Marton (Municipality) 
Secretary Jennifer McCulloch (School) 
Treasurer Laurie Hollick-Kenyon 

(Municipality) 
Warden Desiree Kezama (Police) 
Member-at-large Kevin Brash (Library) 

 
SHOP STEWARDS 
Our current list of shop stewards is as follows: 
 

Library Kevin Brash 
Municipal – C. Centre John Lait 
Municipal – Hall/Transit Laurie Hollick-Kenyon 
Municipal – Hall Liezl de Jesus 
Municipal – Public Works  Nigel Tridico 
Municipal – Parks Vacant 
Police – Civilians Alejandra Johnson 
School – Clerical Colleen Denman 

Elisabeth Thoma 
School – Custodians/Facilities Andrew Pickard 
School – Ed. Assistants Jenn McCulloch 
School – Teacher Assistants Vacant 

 
We are delighted to welcome Alejandra Johnson as the 
Shop Steward for the Police Civilian members.  We 
continue to seek Shop Stewards to represent the Parks 
and the Teacher Assistants.  Anyone interested should 
contact our office at 604-925-7447 or email us at 
info@wvmea.com. 
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