
Purchase of Service for Pension Purposes 
for Library/Municipal/Police WVMEA Members 

 

When am I eligible to participate in the pension plan? 
 

Compulsory enrollment in the Municipal Pension Plan is required when a permanent employee who is age 
eighteen or older reaches the earlier of the date on which the employee’s probation period is successfully 
completed, or the date on which the employee completes twelve months of continuous employment in a 
permanent position.  All permanent part-time employees working less than half time, casual employees and 
temporary employees meeting the requirements stipulated in the Pension Benefits Standards Act (earnings not 
less than 35% of the Year’s Maximum Pensionable Earnings [.35 x $66,600 = $23,310] in each of two 
consecutive years) are eligible to participate in the Superannuation Plan. 
 

What service can I purchase and why should I purchase it? 
 

There are periods in a working career when one may not be paying pension contributions.  For example, when 
an employee is serving a probation period for a new position, is on an unpaid leave of absence or is on 
pregnancy/parental leave.  This will affect the employee’s pensionable service, which is used to determine a 
member’s pension benefit and contributory service, which is used to determine member’s eligibility for a 
pension. The rules of the Municipal Pension Plan allow members to purchase this service.  In some cases 
members who work less than their full assignment for a time may be eligible to purchase the difference 
between the normal, full assignment and the amount actually worked as a leave of absence. 
 

When can I purchase service? 
 

Members who have non-contributory service or leaves have a maximum of five years to make their 
purchases.  For example:  start date November 1, 2018, you have to buy back time on or before October 31, 
2023.  If you start in 2023, your buy-back deadline is five years from your start date (in 2028). 
 

How is the cost of purchasing service calculated? 
 

Purchase Options Cost to Employee 

Probation Service Current full-time salary (adjusted for part-time employees) 
x (employee’s contribution rate + employer’s contribution 
rate). At the time of retirement, the West Vancouver 
Municipality will reimburse members for one-half their cost 
of purchasing pensionable service for the non-contributory 
time while on probation.  

Unpaid Leave of Absence Current full-time salary x (employee’s contribution rate + 
employer’s contribution rate). 

Pregnancy/Parental Leave Current full-time salary x employee’s contribution rate 
(employer is obliged to pay employer’s contribution rate). 

Periods of Reduced Pay  In some cases, members who work less than their full 
assignment for a time may be eligible to purchase the 
difference between the normal, full assignment and the 
amount actually worked as an unpaid leave of absence. 

Arrears (members not enrolled in the plan at the 
correct time may be able to make up any 
missing contributions)  

Current full-time salary x employee’s contribution rate 
(employer is obliged to pay employer’s contribution rate). 

 

Since current salaries and contribution rates are used in calculating the cost of purchasing service it is more 
cost effective to buy back service as soon as possible before any of these rates are increased.  Members may 
get an estimate of the cost of purchasing service by going to “Taking time off work and buying service” under 
“Your Pension” on the Municipal Pension Plan website at www.mpp.pensionsbc.ca or by contacting their 
offices at 1-800-668-6335.  Purchase of Service application forms are available on the website or from your 
employer. 

 

http://www.mpp.pensionsbc.ca/

